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PREFACE 


The National Policy on Education - 1986 and the 
Programme of Action will be considered milestones in the 
history of Indian education. The precursor to these two 
documents, "The Challenge of Education" will always remain a 
unique example of a nation debating the status of education 
before launching on a nationally acceptable policy. It places 
onerous responsibilities on all the bodies and individuals 
involved with education. Massive inputs in the form of 
trained manpower and physical resources are indispensable in 
a venture of this dimension. 

While several schemes have been formulated and others 
are in the process of being formulated, many institutions, 
departments and organisations have already started to 
implement the NPE or have modified some of their existing 
programmes to fall in line with the details of NPE and PDA. 
Several schemes and programmes related to higher and 
technical education have also been initiated in line with its 
objectives. 

However, in order to carry out all the programmes and 
schemes as envisaged in the POA throughout the country, it is 
necessary to trace the progress of implementation regularly 
and constantly. Education reform of the scale envisaged by 
NPE has to be carefully planned and monitored. Without 
planning and monitoring implementation can be erratic if not 
partial. The Association of Indian Universities carried out a 
modest exercise in 1987 to highlight the need for monitoring 
of implementation of the NPE and the POA in the various 
universities and technical institutions. 

It was a matter of great satisfaction for the AIU that 
its effort of 1987 was rewarded through an invitation by the 
Ministry of Human Resource Development to take up a nation¬ 
wide exercise on monitoring of the implementation of NPE and 
the POA in the various universities. The AIU accepted this 
invitation and organised four seminars in various regions of 
the country to assess the status of implementation and to 
identify constraints if any, as well as to consider the 
development of formats and tools for continuous monitoring of 
NPE and POA at the tertiary level. This report is the result 
of the four seminars that were organised during April to July 
1988. 


The seminars were successful in so far as they brought 
about direct involvement of several functionaries from 
universities all over the country who discussed specific 
details of monitoring and implementation of the NPE and the 



POA at the university level. The details of the 
deliberations as given in this volume speak for themselves. 
This report has several plus points : 

i. It. identifies all the critical areas in the NPE 
and the POA that deal with higher and technical 
education; 

ii. It captures the present status of the 

implementation of the various programmes and 

schemes at the tertiary level; 

iii. It carries detailed recommendations on various 
aspects of the implementation of NPE and POA; 

iv. It identifies constraints, further inputs and 

necessary coordination between implementing 

agencies for more effective monitoring and 
implementation of NPE and the POA. 

Perhaps it would be a rewarding exercise if the 

Ministry of Human Resource Development could juxtapose the 
NPE and the POA with this report and use it for modifications 
in the programmes for higher education wherever necessary. 
It is hoped that some of the recommendations made by the 
participants would be of direct relevance to such an 
exercise. 

The section on "Further Proposed Action" given in this 
report specifically identifies various institutions, 

organisations and departments that need to further examine 
the recommendations made by the participants. 

It is also hoped that this report would be of some use 

to the UGC and other bodies connected with higher and 

technical education. Most of all, the documents would be of 
use to individual universities and technical institutions who 
can each set up an effective Monitoring Cell for further 
strengthening the implementation of NPE and the POA. 

The next logical step would be to devise formats and 
tools for monitoring of implementaton of the various schemes 
and programmes. This would need technical inputs from expert 
institutions and individuals. The AIU would be extremely 
happy to participate in this national endeavour. 


New Delhi 

November 15, 1988 S K Agrawala 
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INTRODUCTION 




INTRODUCTION 


During the year 1986-87, the National Policy on 
Education(NPE) was finalised after an intensive nation-wide 
debate on the document 'Challenge of Education'. The Policy 
adopted by Parliament in May 1986 was followed by the 
Programme of Action (POA) which is a detailed elaboration of 
the modalities of implementation for the NPE. Like the 
Policy document, the Programme of Action was adopted by the 
Parliament in August 1986. Together, the NPE and the POA 
reflect the determination of the Government to reconstruct 
the educational system in the country to make it more 
relevant to the needs of national integration, development 
and equity . 

A significant beginning was made during 1986-87 with 
projects and programmes like the National Open University, 
Navodaya Vidyalayas, National Core Curriculum, Mass Programme 
of Functional Literacy, Mass Orientation of School Teachers, 
Establishment of Autonomous Colleges, consolidation and 
quality improvement in higher education, and modernization of 
technical education. 

Detailed guidelines for implementation of the operation 
black board, restructuring and reorganising teacher 
education, establishment of district institutes of education 
and training, and vocationalization of education, improvement 
of science education, were worked out in consultation with 
the State Governments and circulated. State level empowered 
committees were set up in each state for considering project 
proposals, and central assistance has been made available to 
various states under different schemes. 

The Central Advisory Board on Education (CABE) is 
charged with the responsibility of the implementation of the 
NPE, to review its progress and appraise the extent and 
manner in which the education policy has been implemented by 
the Union Government, the st'ate governments and other 
concerned agencies. Nine Committees have been constituted to 
lay down guidelines for formulation of programmes and schemes 
as well as to monitor and evaluate the implementation of 
programmes envisaged in the NPE. These Committees relate to 
the following areas: 

1. Elementary Education (including Operation 
Blackboard and NPE). 

2. Content and Processes of Education, particularly 
at the school stage. 

3. Housing Facilities for Women Teachers. 

4. Transfer of Teachers. 

5. Vocationalisation of Education. 

6. Scheduled Castes/Scheduled Tribes and other 
Educationally deprived groups. 



7. 

8 . 
9. 


Management of Education. 

Common School System. 

Development of Languages and Language Teaching. 


The CABE at its meeting held on 11-12 March, 1988 at 
New Delhi, reviewed the progress made in the implementation 
of NPE. It under-scored the importance of elementary 
education, teacher education, vocationalisation, adult 
literacy, modernisation of technical education, improvement 
of standards of higher education ,upgradation of educational 
levels of Scheduled Castes and Scheduled Tribes as well as 
educationally backward minorities and women. It also noted 
the spectacular response virtually from all the states to the 
programme of Operation Blackboard, restructuring of teacher 
education and the revised scheme of non-formal education. 

Several organisations/institutions involved in the 
implementation of NPE as envisaged in POA, in the course of a 
year or two, initiated several activities. Association of 
Indian Universities (AIU) being a body of VCs and 
universities, took up the issue of implementation of NPE. In 
collaboration with Osmania University, the AIU organised a 
National Conference on the Role of Universities in the 
Implementation of National Policy on Education on Dec 18-19, 
1987 at Hyderabad. The Conference discussed several issues 
such as: 

1. Education in Human Values 

2. Human Resource Development 

3. Teacher Training 

4. Restructuring of Courses 

5. Research & Extension 

6. Autonomous Colleges h Departments 

7. Evaluation and Accreditation of Institutions 

8. State Councils of Higher Education 

9. Consolidation and Expansion of Institutions 

10. Distance Teaching/Learning 

11. Rural Universities 

12. Youth Services, Sports k Physical Fitness 
Programmes 

13. Women's Education/Studies 

In the light of the deliberations at the conference in 
Hyderabad, the Department of Education, Ministry of Human 
Resource Development invited the AIU to organise seminars on 
the implementation and monitoring of programmes and 
activities under the NPE in higher and technical education. 

The# AIU responded to the invitation and organised 
between April 14, 1988 and July 27, 1988 four seminars. The 

AIU was aware of the responsibility placed upon it by the 
MHRD, especially since there is no specific subcommittee of 
the CABE in higher and technical education to study the 
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implementation effected so far and its appropriateness. The 
seminars attempted to assess the physical.financial and time 
targets envisaged and achieved, as well as to work out in 
some detail the tasks involved in the implementation during 
the remaining period of the VII Plan. Most importantly, the 
seminars attempted to suggest ways, means and procedures for 
continuously monitoring the progress in further 
implementation. 

In order to cover all critical aspects of higher and 
technical education included in the NPE and POA, seventeen 
topics were identified and grouped into four following 
clusters to be considered one each at the four seminars. 

1. Human Resource Development 

2. Consolidation &c Expansion of Institutions 

3. Academic Staff Colleges 

4. Distance Teaching/Learning 

5. Youth Services ,Sports St Physical Fitness 
Programmes 

6. Improvement in Efficiency 

7. Mobility of Teachers St Students 

8. Making the System Work 

9. Language Development St Cultural Perspective 

10. Teachers Training 

11. Restructuring of Courses 

12. Research St Extension 

13. Education for Women, SC St ST, Backward Minorities 
and the Handicapped 

14. Education in Human Values 

15. Autonomous Colleges St Departments 

16. Evaluation St Accreditation of Institutions 

17. State Councils for Higher Education 


The 

main objectives of the seminars were: 


1. 

to record the present status of 
these four clusters of topics. 

implementation 

in 

2. 

to identify impediments and 

implementation undertaken so far 

constraints 

» 

in 

3. 

to devise methodologies for monitoring 

continuously evaluating the progress and. 

and 

if 


possible, develop formats to assess the progress 
of implementation, 

4. to consider possible alternative strategies of 
implementation, particularly in the context of 
problems faced and to make practical suggestions 
for further implementation. 
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In order to achieve these objectives through the 

deliberations at the seminars some general suggestions were 
made for monitoring the progress of implementation, and 
answering questions like: 

1. What are the tasks to be performed in any given 
programme or activity? 

2. What are the components of these tasks, and 

what are the physical,financial and time targets 
associated with each task in a given programme or 
activity? 

3. Which agency/agencies is/are involved in 

implementation? If more than one agency is 

involved, what is the share of responsibility and 
how is this to be coordinated? 

4. What are the periodic checks that can be carried 
out for the achievement of physical, financial and 
time targets? 

5. What are the ways, means and procedures for 

gathering information? 

6. Which agency/agencies will perform watch-dog 
functions? 


The seminars were expected to bring together ideas and 
suggestions based on implementation undertaken so far, as to 
guide further work and ensure not only proper implementation 
but also adequate monitoring of the progress of 
implementation in these areas of policy. 
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SCHEME OF SEMINARS 




SCHEME OF SEMINARS 


The AIU decided to organise the four seminars in four 
different regions drawing participation from all over India, 
maintaining a high proportion of participation from 
universities in and around that area. It was further decided 
to invite around 50 participants to each seminar, two 
delegates from each participating university, a Dean, 
Principal or Professor involved in the actual implementation 
of the programmes, besides the Vice-Chancellor. 

Four universities in the four regions were selected to 
act as host universities for the four seminars. They were: 


1. Seminar I during April 14-16, 1988 

IIT, New Delhi, with the following topics for 
discussion 

1. Human Resource Development 

2. Consolidation St Expansion of Institutions 

3. Academic Staff Colleges 

4. Distance Teaching/Learning 

5. Youth Services, Sports St Physical Fitness 
Programmes 

2. Seminar II during May 19-21, 1988 

Manipur University, Imphal, with the following topics 
for discussion 

1. Improvement in Efficiency 

2. Mobility of Teachers St Students 

3. Making the System Work 

4. Language Development St Cultural Perspective 

3. Seminar III during June 27-29, 1988 

University of Poona, with the following topics for 
discussion. 


1. Teachers Training 

2. Restructuring of Courses 

3. Research St Extension 

4. Education for Women, SC St ST, Backward Minorities 
and the Handicapped 


4. Seminar IV, during July 25-27, 1988 

Madurai Kamaraj University with the following topics 



for discussion 


1. Education in Human Values 

2. Autonomous Colleges & Departments 

3. Evaluation & Accreditation of Institutions 

4. State Councils for Higher Education 

5. Evaluation Process and Examination Reforms 

A brochure giving details of these seminars was 
prepared and sent to the universities, A steering committee 
was constituted, which met from time to time, to discuss and 
finalise programmes for the seminars, to consider activities 
to be undertaken for the seminars and to constitute sub¬ 
committees, if any, and to discuss modalities for steering 
the seminars. 


During the conduct of the seminar, it was realised that 
in order that specific and practical guidelines for 
monitoring and implementation emerge as a result of the four 
seminars, it would be useful to devise a proforma, to be sent 
to the participating universities in advance to help them 
come prepared with certain details and reach a consensus 
after discussion and deliberation. The members of the 
steering committee were entrusted the job of preparing 
proformas - one for each sem.inar - asking for details from 
the universities on different topics. The proformas required 
detailed responses from each participating university on 
the topics in the four clusters. Each proforma was prefixed 
by a brief questionnaire seeking information on the extent of 
discussion on NPE and POA carried out within the university, 
participation of the university (and its constituents) in 
committees appointed by the state/central government for the 
im.plementation of the NPE/POA, and grants already received 
by the concerned university for the implementation of 
NPE/POA. 

The Steering Committee also drew up a checklist of 
priority -areas that had to be discussed at each seminar in 
order to ensure consideration of all the crucial topics 
already identified. 

\^at follows hereafter is a detailed report of all the 
four seminars. The first seminar at IIT adopted a patter/i as 
reflected in its report while attempts were made in the 
subsequent three seminars to adopt a different pattern as 
reported below. It may be appreciated that even though the 
formats are not uniform throughout, the report faithfully 
reflects all that happened during the various sessions of 
each seminar. 
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BRIEF REPORT OF THE FOUR SEMINARS 
ON 

'IMPLEMENTATION & MONITORING OF NATIONAL POLICY 
ON EDUCATION" HELD AT NEW DELHI,IMPHAL, 
POONA AND MADURAI 




FIRST SEMINAR. 


Dates : April 14-16, 1988 

Venue : Indian Institute of Technology, New Delhi 

Topics * Role of Higher k Technical Education 

in Human Resource Development 

* Distance Teaching/Learning 

* Consolidation & Expansion of Institutions 

* Academic Staff Colleges 

* Youth Services, Sports St Physical 
Fitness Programmes 


INAUGURATION 


47 particpants from 25 universities including 11 
Vice-Chancellors participated. 

Since this was the first seminar in the series. 

Dr. N.M. Swani, Director, IIT, Delhi and Vice President, AIU, 
outlined the objectives of the proposed seminars. He 
suggested that it would help greatly if the seminar 
participants could bring to the seminar individual 
experiences of their universities in implementing the NPE 
including the constraints faced and the steps they had 
undertaken to overcome them. 

Briefing the participants about the schedule of work 
for the New Delhi Seminar, Prof S K Agrawala, Secretary, AIU 
drew their attention to the important task of identifying 
parameters and machinery for monitoring implementation of the 
areas of NPE under consideration in the seminar. This was 
essential since the Hyderabad seminar had made only general 
recommendations which could serve only as guidelines. 

Dr. Satya Bhushan, Director, NIEPA inaugurating the 
seminar brought out clearly the need to evolve a code of 
conduct for all the agents involved in the implementation of 
the NPE. He suggested certain imperatives like effective 
utilisation of resources and management of resources, and 



measures to reduce wastages. He made particular reference to 
certain case studies that revealed! 

change or process of change is linked with ethos 
at the delivery point, 

changes cannot always be brought about by 
bureaucrats; it was essential to involve other 
agents of change, 

suitable organisational changes in structures are 
necessary, 

internal reforms are necessary (along with 
external forces) to make the system more 
responsive. 

He reiterated that every step for implementation must 
have a built-in process of democratic culture as well as a 
participative dimension. Critically viewing simple collection 
of statistics, he said a target-oriented approach for both 
monitoring and evaluating progress of implementation is very 
necessary. 


Session-I 


Topic: Role of Higher & Technical Education in Human 

Resource Development 


In his presidential address in the first session on 
'Role of Higher and Technical Education in Human Resource 
Development' Prof Moonis Raza, Vice Chancellor, University of 
Delhi, enumerated several critical issues such as working 
hours, work-leisure concept, performance reflected by level 
of technology, quality of education, and the kind of 'import 
substitution' in intellectual area of development of human 
resource. 

He said higher education performs the mother-role to 
all sectors of education. Quoting figures like 'for every 
one student in agriculture there are 16 liberal arts 
students and 3 to 5 technology and medicine students, he 
said the imbalance in matching manpower requirements and the 
outputs of the education system has to be brought out. 

Mr Anand Sarup, Chairman, National Book Trust and 
former Education Secretary and one of the architects of the 
NPE, in his keynote address, traced the historical 
background of the NPE and suggested networking as one of the 
basic necessities of implementation of the policy in addition 
to the removal of all kinds of constraints enumerated in the 
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Challenge of Education document. He recommended that the 
agency for implementation must also be the agency for 
monitoring the progress of implementation. He appealed to the 
participants to constitute themselves into small committees 
to deliberate on issues like what has been implemented so 
far, which of them have been successful and which of them 
have been failures; which of them could be implemented 
without any financial assistance from other sources; which of 
them could be implemented only when there are environment 
changes and lastly, how to monitor and evaluate the progress 
of implementation. 

A lively discussion took place in which attention was 
drawn to efforts in establishing many institutions for 
implementation, lack of resources, phasing of programmes, 
centre-state relationship in implementation, etc. 


Session II 

Topic : Distance Teaching/Learning 

Dr. G. Ram Reddy, Vice Chancellor, Indira Gandhi 
National Open University and Past President AIU, in his 
keynote presentation, outlined the three aspects of distance 
education which the NPE incorporated, viz: correspondence 
courses that are run by Directorates of correspondence 
education of various universities; Indira Gandhi National Open 
University; and coordination and maintenance of standards in 
distance education. According to Dr Reddy, some 
correspondence courses still suffered from being classed as a 
second-class system, without autonomy to plan and implement 
courses, using only print material. In order to improve 
standards of these correspondence courses, they must be 
helped with training for preparation of resource materials 
(lessons, audio-visuals, etc), provision of well-equipped 
study centres and overall improvement of study materials. 

The State Open Universities, when they are established, 
must be persuaded not to duplicate courses and materials 
already developed by the National Open University and to the 
extent possible make use of those materials, if necesary 
translated into regional languages. The UGC is responsible 
for maintenance of standards of correspondence courses in the 
universities, and the National Open University is responsible 
for standards in State Open Universities. In this context it 
becomes all the more necessary that norms and standards are 
to be laid down for distance education in general. 

A lively discussion followed in which several points of 
vieje^ were raised including the need to improve^ existing 
correspondence courses facilities at the study centres, 
preparation of instructional material in Hindi and regtOnal 
languages, improving the delivery system, starting not only 
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degree programmes but continuing education programmes as 
well. 


Session-Ill 


Topic : Consolidation & Expansion of Institutions 


In his address on 'Consolidation and Expansion of 
Institutions' Dr S K Khanna, Secretary, UGC highlighted the 
programmes and activities of the UGC. The UGC had programmes 
of consolidation for universities and affiliated colleges 
through developmental grants. The UGC had given up the 
procedure of sending visiting teams to the universities and 
held direct discussions with Vice Chancellors and their 
teams. Guidelines giving norms for establishing new colleges 
and departments and assistance provided in new thrust areas 
identified by NPE had been circulated. 

Prof Sampath, in his keynote address on the topic, 
particularly in technical education, called for academic 
freedom, flexibility in conforming to prescribed rules and 
regulations, speed in implementing innovative measures in 
education and training programmes, encouraging merit in 
adiivission and selection, special care for the under¬ 
privileged and meaningful research programmes. In technical 
education, primary emphasis should be on linkages of academic 
institutions with R &e D units, industrial consultancy, 
technology transfer, net-working and the like. It is 
necessary to identify and reward good teachers and to provide 
incentives to those who take teaching seriously although 
leisure-time research activity should also be taken as a 
criterion. The problems of obsolescence, provisions of new 
equipment and infrastructure, maintaining and utilizing 
existing facilities are areas of important concern in the 
KPE, and attention should be paid to implement various 
Ifrogrammes^ in technical education. 


Discussion followed in which participants came to a 
consensus that no new college or university should be 
established unless it satisfies the norms laid down and 
approved both by State Government and the UGC. 

SesSion-IV 

Topic : Academic Staff Colleges 

Introducing the theme of Academic Staff Colleges in 
his key note address Prof C J Daswani, NCERT, New Delhi, 
traced the background to the concept of Academic Staff 
Colleges supported by the UGC to translate the Policy 
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perspective of providing training to newly recruited 
teachers. The document accepted and circulated by the UGC 
discussed in detail the need for such training programmes,the 
content and scope of short-term orientation courses, and the 
extent of coverage of teacher population under these 
programmes. He described the 'Poona Model' of 8-weeks of 
training in summer, winter and the subsequent summer 
vacations with the modular concept of training, lead- 
lectures, peer-group discussions and assignments in various' 
areas of training, incentives provided to teachers and the 
motivation shown by them. 

After detailed discussion of the topic, the consensus 
was that something close to the Poona model must be tried' out 
in various Academic Staff Colleges in addition to their own 
ways of organising similar training programmes. There was 
unanimity that since the programme is new, every effort 
must be made to work out a uniform set of norms for standards 
in these courses, in provision of infrastructure and in 
monitoring the progress of work in these colleges. 

Session-V 

Topic ; Youth Services, Sports U Physical Fitness 
Programmes 

In her presidential remarks in the session on "Youth 
Services, Sports St Physical Fitness Programmes', Dr. Sneh 
Bhargava, Director, AIIMS dealt with the importance of 
physical fitness and suggested that universities should pay a 
lot more attention to it than they had in the past, since the 
NPE not only lays emphasis on physical fitness and sports, 
but has made a provision of substantial financial resources. 

Mr. A K Pandya, Director General, Sports Authority of 
India,(SAD talked of various programmes of sports activities 
including scouting of talent below 12, offer of incentives to 
200 potential sports-talented boys and girls with free 
education and board and lodging, provision of coaches by SAI 
for various tournaments and above all, making available the 
infrastructure of stadia and other facilities in cities and 
towns for use by educational institutions. 

Mr. G S Sivia, Deputy Secretary (Sports), AIU, in his 
address dealt with sports in society and the place of sports 
in Higher Education. He listed various programmes of AIU in 
the matter of inter-university tournaments, organising inter¬ 
university athletic and sports meets, and promoting 
consciousness of sports in colleges and universities. 

Discussion followed in which it was made more clear 
that several programmes have been inadequately implemented 
and the seminar called for better implementation in tbc 
remaining period of the 7th plan. 
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GROUP DISCUSSION 


Five groups were constituted to make recommendations 
on the five topics discussed in the sessions. Each group 
addressed itself to the issues raised during the open 
discussions, and examined the various issues by formulating 
and answering the following questions; 


i) 

What has been implemented/has 

implemented? 

not been 

ii) 

What can be implemented without 
inputs? 

financial 

iii) 

What can be implemented only with 
inputs? 

financial 

iv) 

What can be implemented only 

environmental changes? 

through 

v) 

What mechanisms can be devised to monitor the 
implementation? 


PLENARY 


In the concluding plenary session, reports from various 
groups one in each of the topic areas, were presented and 
adopted. 
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SECOND SEMINAR 


DATES MAY 19-21, 1988 

VENUE Manipur University, Imphal 

TOPICS * Improvement in Efficiency 

* Mobility of Teachers & Students 

* Making the System Work 

* Language Development & Cultural Perspective 


INAUGURATION 

The second seminar was organised at Imphal from 19th to 
21st May, 1988. Twenty seven participants from 14 
universities, including nine Vice Chancellors participated. 
The Seminar was inaugurated by the Hon'ble Chief Minister of 
Manipur, Shri R K Jaichandra Singh. Prof K J Mahale, Vice 
Chancellor, Manipur University presided. Prof S K Agrawala, 
Secretary of the Association of Indian Universities inJroduced 
the themes of the Seminar to the participants. 

The Chief Minister emphasised that every country 
develops its own system of education to express and promote 
its unique socio-cultural identity and also to meet the 
challenges of the time. India has been no exception to this. 
In order to achieve the desired objectives, the Education 
Policy of 1986 has suggested removal of disparities, 
reorganisation of education at different stages, technical 
and management education, reorienting the content and 
pedagogy of education, teachers' education and the 
management of education, as the key areas requiring maximum 
attention. He mentioned that in the State of Manipur, the 
implementation of the policy had been taken up in right 
earnest. The important features of such efforts were: 
rationalising the school education system; delinking pre¬ 
university classes from degree colleges; vocationalisation fn 
selected higher secondary schools; setting up a secondary 
model school in each district; introducing new syllabi in 
the school classes; supply of free exercise books to students 
studying from classes 1 to 8; free supply of uniforms to girl 
students belonging to SC and ST classes, etc. 


SESSIONS 

In the second seminar all the key-note addresses were 
presented in the session following the inauguration. This 
pattern was followed in order to provide longer discussion 
sessions on the topic themes identified for the seminar. 
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KEYNOTE ADDRESSES 


Topic : Improvement in Efficiency 

Prof B. Chatterjee, Vice-Chancellor, Rabindra Bharati 
University delivering his keynote address, drew the attention 
of the group to general resistance to change and the fact 
that the present day environment coupled with inadequate 
infrastructure make it extremely difficult to operate the 
university system with any efficiency. While appreciating 
the efforts made by agencies to implement the POA, he 
deplored that there is hardly any realistic assessment of 
needs and priorities; modernization is welcome but not 
without taking into account reality; more responsibilities 
are welcome but not meaningful when there is no work ethos 
punctuated by consciousness of rights alone with no 
corresponding consciousness of duties. He was of the firm 
opinion that primary, secondary, vocational and technical 
education have all been neglected and even the NPE and POA 
have not taken into account the fact that not all 
universities can become centres of excellence. Nevertheless, 
he felt that if a genuine account of the present inadequacies 
is taken, there can be hope for improving efficiency. 


Topic : Language Development & Cultural Perspective 

Dr. R. Mukherjee, delivering the keynote address on 
Language Development and Cultural Perspective, suggested 
that the country's socio-cultural reality namely, unity in 
diversity together with humanism manifested in man being the 
embodiment of divinity and an important human resource, must 
form the backdrop for language development. He felt that 
every attempt must be made to infuse Indianness, to keep the 
society multi-lingual and to make teaching of languages 
compulsory through the secondary stage. He made positive and 
practical suggestions in that every syllabus for a course in 
language should have cultural content and value orientation 
and that a separate department of Culture and Fine Arts 
should be set up in every institute of higher learning. While 
disagreeing with the statement that the role of state 
governments shall remain the same, he felt that the disparity 
that exists in per capita expenditure on a central university 
and a state university student should be removed forthwith. 

Topic : Mobility of Teachers & Students 

Prof. S.P. Banerjee in his keynote address on 'Mobility 
of Teachers and Students' made several practical suggestions 
for promoting mobility like, learning of several languages, 
incentives to teachers, frequent exchange of teachers and 
development of inter-cultural linkages. Mobility of students 
in his opinion would pose several problems including 
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financial and it would be better to promote cultural and 
sports programmes involving student mobility. He was of the 
opinion that a strong political will, will go a long way in 
promoting mobility. 

Topic; Making the System Work 

Mr. G.B.K. Hooja and Mr. K. Khullar delivered keynote 
addresses on Making the System Work. Both of them 
appreciated that insistence on imposition of rigid uniformity 
or lifeless discipline will not be in consonance with the 
general tenor of NPE and that the process to be followed in 
creating a new educational order has to be participatory, 
cooperative and based on renewed faith in the country's 
future. The essential aspects that they stressed were: 

a) Certain norms of performance must be laid down for 
observation by the administration, teachers, students and 
educational institutions. It should be made clear that these 
norms are non-negotiable. 

b) Non-observance of these norms should inevitably lead to 
certain consequences. 

c) Some immediate measures have to be taken to improve the 
working conditions of teachers and conditions in which 
students study and live. Similarly, with regard to 
educational institutions immediate steps need to be taken to 
improve the overall working conditions. 
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THIRD SEMINAR 


DATES JUNE 27-29, 1988 

VENUE University of Poona, Pune 


TOPICS 


* Teachers' Training 

* Restructuring of Courses 

* Research & Extension 

* Education for Women, SCSiST, Backward 
Minorities and the Handicapped 


INAUGURATION 

The third seminar was organised at Pune from 27th to 
29th June, 1988. 37 participants from 17 universities and 9 
Vice-Chancellors attended the Seminar. 

Welcoming the distinguished Vice Chancellors from 
Universities in the region and other participants, Dr V G 
Bhide,_ Vice Chancellor, University of Poona, drew attention 
to the fact that education in general and higher education 
in particular, provides strength to society and is perceived 
to be responsible for economic and social development of the 
country. He reiterated that the system of higher education, 
in coping with problems related to increasing number of 
students, exponential increase in knowledge and above all the 
decreasing resources, has come to a stage when it requires 
strengthening and reorientation to serve as an effective 
instrument of social change. 

Dr L K Doraiswamy, Director, National Chemical 
Laboratory, Pune, who inauguarated the seminar, felt that 
there was no single answer to the question of what 
constituted a university in today's context. Despite several 
shortcomings, to which he drew attention, he struck a 
positive note saying that the Indian university system was 
unique; it was alive to the changing needs of society, and 
allowed scope for work in every conceivable area. He 
suggested that in addition to planning as an intellectual 
activity, cooperative effort for implementation of programmes 
and activities must form an integral part of the university 
system. He was of the view that the present day university 
system, while promoting intellectual freedom, lacked in 
mental discipline with the result that the the university was 
perceived as a place of strikes, dharnas, etc. and was found 
to be slowly deteriorating. He said that immediate steps 
need to be taken to bring back the university into its 
earlier state and re-orient and integrate it with national 
objectives and international needs in research. 
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While drawing a clear distinction between education and 
training, he suggested that the universities must remain at a 
level where natural freedom of the human mind to do original 
and creative things, to advance and extend boundaries of 
knowledge and activate the whole mind of those who pass 
through it, was preserved and they remained institutions of 
learning and research rather than institutions of training 
and skill development. He felt that there was a danger in 
talking of relevance in education in the context of explosion 
of knowledge; the question of relevance is short-lived and 
the emphasis must be on changing requirements. He was of the 
opinion that talent must be identified, nurtured and 
encouraged. Talking of industry-institution relationship in 
the context of higher education, he said that it was for the 
university to generate ideas, for the laboratory to take up 
the ideas and make them into a project and eventually for the 
industry to apply and make use of these ideas. 


KEYNOTE ADDRESSES 

Dr,(Miss) Bengalee, Vice Chancellor of Bombay 
University delivering a 1 eynote address on "Teachers and 
Their Training", drew attention to the changing role of 
teachers and perceived the teacher as a human engineer. She 
strongly advocated teacher education in place of teacher 
training, as in the modern context, teacher training was no 
more relevant and teacher education much more comprehensive. 
She pointed out that the objectives of higher education and 
particularly those of teacher education, as outlined in the 
National Policy on Education, involved the teacher in the 
areas of developing knowledge, communication ability, skills, 
attitudes, values, imagination and creativity in students and 
also in sensitising them to develop love and compassion, 
enhancing employability and developing mental health and 
discipline. Talking of equity, quality and efficiency, she 
said that the majority of our teachers should be trained for 
the nonformal system since nearly 60 million students, as 
opposed to 30 million in the formal system, will have to be 
tackled in the non-formal system. According to her, the 
national policy on education in terms of improvement at all 
levels, had laid emphasis on Navodaya Schools, and teacher 
development must be a major component of training programme 
for university teachers. She felt that teachers were 
linchpins in the system and that they must form not only a 
part of the educational system in the universities but also 
participate in other programmes like the massive programme of 
functional literacy. 

She was of the opinion that academic staff colleges 
must orient new entrants in teaching of content and subject 
updating, methods and techniques of teaching, professional 
growth and personal development and general awareness. She 
appealed to Vice Chancellors and others in the seminar that 
every effort must be made to organise special programmes for 
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curriculum construction and to slowly develop teacher 
resource centres in every educational institution. 


Dr Ram Takwale, former Vice Chancellor of the 
University of Poona, presenting a keynote address on 
''Restructuring of Undergraduate Courses and National Policy 
of Education" emphasised that higher education was a crucial 
factor for the survival and development of humanity. He felt 
that higher education reflected on critical social, 
economic. cultural, moral, and spritual issues facing 
humanity and contributed to national development through 
specialised knowledge and skill. 

Among the various problems of education he singled out 
the redesigning of undergraduate courses as the procedure to 
integrate and introduce most of the other objectives in the 
Programme of Action. He suggested that the restructuring of 
courses on the whole should offer educational and learning 
facilities for the total development in intellectual 
abilities, skills and appropriate value system. It should 
clearly establish links between education which functions for 
human resource development, social utilization, and self 
development. He then proceeded to give details of the 
following model of restructuring adopted by the University of 
Poona : 



Component 

Weightage 

A. 

Foundation Courses 

5-25X 

B. 

Core Courses 

50-65% 

C. 

Applied Courses 

15-25% 

D. 

Vocational Courses 

5-10% 

E. 

Personality Development and 
Community Service Courses 

i 

O 

F. 

Project Work/Work Experience 

5-10% 


He felt that in order that restructuring be 
successfully implemented over-centralization, regidity of 
system, external pressures and internal inertia including 
financial inadequacy must be eliminated in phases and the 
restructured curriculum should be uniformly adopted by all 
the colleges affiliated to a university . 


Mr K K Khullar, in his keynote address on Education 
for Women, SC & ST Backward Minorities and Handicapped said 
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etc. that there should be a separate programme of action for 
education of women, SC and ST and minorities which should be 
comprehensively looked at by all sectors, viz. formal, non 
formal, universities and voluntary agencies, and every effort 
should be made to meet the national target set-out in the 
Programme of Action. 

Dr.(Mrs.) Sneh Bhargava, Director, All India Institute 
of Medical Sciences, New Delhi reiterated that out of the 
13000 medical graduates' positions in 152 colleges in the 
country, only 307o of them accounted for women. She deplored 
the fact that there was only one nurse for every 2.1 doctors 
as against the world standard of 5 to 6 nurses per doctor. 
Nearly 80,000 nurses were required in India of whom only 6000 
were trained every year. She called for urgency in the 
matter of providing for extra nursing education to meet the 
challenges of health for all by 2000 A.D. 

Dr V G Bhide, Vice Chancellor, University of Poona, in 
his keynote address on "Research and Extension", redefined the 
role of universities in the area of teaching, research and 
extension, in that the main emphasis should be on advancement 
of new knowledge, new abilities/skills. In the context of 
considerable reduction in the period of obsolescence from 30 
years to 3 years today, our country, he felt, could not 
remain on borrowed technology and should increasingly develop 
its own techonology. He described in great details, steps 
taken, programmes and activities undertaken by the University 
of Poona, in the last few years to give a pride of place to 
research and extension, namely: 

a) linking up every department of the Natural 

Sciences/Social Sciences/Humanities with a 

corresponding National Agency, 

b) organising postgraduate teaching in science in 

collaboration with National Institutes, and 

c) constituting inter-disciplinary research groups for 
several programmes in collaboration with industry, viz. 
Know Your University and Own Your University. 


OPEN DISCUSSION 

In the open discussion several points were raised and 
as a result of these discussions, two groups emerged. Group I 
to deliberate on Teachers and their Training and 
Restructuring of Courses, and Group II on Education for 
Women, SC, ST, Backward Classes and the Handicapped, and also 
Research and Extension. 
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GROUP DISCUSSION 


The second day of the Seminar was spent on detailed 
discussions in two groups. 

On the third day of the Seminar before the Valedictory 
function, the group reports were presented. Several 
suggestions and modifications made by the Plenary were 
incorporated in the group reports. 

VALEDICTORY 

Dr. Udgaonkar, former member UGC and Director, Tata 
Institute of Fundamental Research, while delivering the 
valedictory address, posed the very fundamental question as 
to what constitutes a university. He suggested that in 
accordance with the National Policy on Education, every 
university must move to centre-stage, meaning thereby that 
it should build excellence. Violently disagreeing with the 
suggested distinction between education and training, he felt 
that all education has a component of training and all 
training a component of education and that it is not 
worthwhile to distinguish between the two. While taking pride 
in his individual role in introducing "extension" as the 
third dimension in the university system sometime ago, he 
deplored the situation that there is still a large gap 
between social activity on the one hand and academic pursuits 
on the other. 

While talking about language, he felt that the problem 
exists in all three 1st, 2nd and 3rd languages, and that the 
place of English is to be decided vis-a-vis the regional 
language as medium of instruction. 

On restructuring of courses, he felt that it should be 
more than syllabus writing and that sheer number of students 
may completely alter the concept of restructuring. He was 
for decentralization and autonomy but not at the expense of 
accountability, and he was happy that after nearly a decade 
the concept of autonomy has been accepted. 

He also suggested that it is high time that norm 
setting examinations at the national levels must be organised 
by the proposed National Testing Service. Finally, he felt 
that the university must see that there is collective 
responsibility for excellence and built in credibility in its 
working. 


30 



FOURTH SEMINAR 


DATES JULY 25-27, 1988 

VENUE Madurai Kamaraj University, Madurai 


TOPICS 


* Education in Human Values 

* Autonomous Colleges and Depts 

* Evaluation & Accreditation of Institutions 

* State Councils for Higher Education 

* Evaluation process and Examinatin Reforms 


INAUGURATION 

The fourth National Seminar on 'Implementation and 
Monitoring of New Education Policy' was held at Madurai 
Kamaraj University during 25th to 27th July, 1988. In all 8 
Vice Chancellors from 25 Universities and 50 other 
participants attended the Seminar. 

Dr S Krishnaswamy, Vice Chancellor, Madurai Kamaraj 
University welcomed the gathering. He said that the National 
Policy on Education meant business and was action oriented. 
He suggested the deliberations in small groups must focus on 
identifying ways and means of implementing the policy. 

Dr S V Chittibabu, Former Vice Chancellor, Madurai 
Kamaraj University, Annamalai University and President of 
Association of Indian Universities, inaugurated the Seminar. 
He suggested that the (sweet) thoughts of the policy must be 
translated into vibrant action. He paid glowing tributes to 
the Association of Indian Universities on its role of 
a catalytic agent in motivating universities towards action- 
oriented programmes. He made an appeal to teachers for 
attitudinal changes and requested them to identify ways and 
means of rescuing higher education from the clutches of 
vested interests. He further requested teachers to guard 
against mutilation of human spirit, and to manifest joy of 
learning, thirst for knowledge, pleasure in creation and 
sense of self. 

He suggested that educationists should see that the 
educational institutions are not polluted by non-academic 
activities. Intellectuals should not become confused 
personalities with a conflict between tradition and 
modernity, but must form a unified academic community in the 
interest and cause of education. He advocated inter¬ 
disciplinary approach to solve educational problems. He was 
for autonomy for institutions which had programmes for 
experimentation and innovation. 
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He underlined the need for state councils for higher 
education which must be given freedom to act. He observed 
that examinations had dominated the academic world for a long 
time and it was time some effective mode of evaluation was 
evolved. 

He made an, appeal for value oriented education. He 
observed that educational institutions had become places 
where erosion of values and cynicism prevailed; they were 
contaminated and infected by evil forces and had become a 
breeding place for aggression and indiscipline. He suggested 
that we should get inspiration from our rich ancient heritage 
to fight against impulses such as disregard for scholarship 
and desired that a nexus be built between science and 
spirituality. 

He appreciated the efforts initiated by the Association 
of Indian Universities in this connection. He further said 
that the implementation of the National Policy on Education 
was a gigantic task which needed men of dedication and 
commitment. The inaugural address was followed by keynote 
addresses. Prof B M Udgaonkar spoke on 'Autonomous Colleges 
and Departments'. He said change was inevitable and if we 
were afraid of change, it would force us away. He further 
said that the purpose of autonomy was excellence. 
Ultimately, he said, in about 25 years or so, all colleges 
should become autonomous. Autonomy, he said, implied 
accountability. Standards were determined, according to him, 
by what was taught and how it was taught followed by learning 
outcomes. Every college asking for autonomy should have a 
goal-oriented programme and should utilise resources 
available from other colleges. He worked out a case for 
emergence of a dedicated academic community. 

Dr A Gnanam, Vice Chancellor, University of Madras, 
spoke on 'Education in Human Values.' He quoted Vivekananda's 
observation on Education as a 'man making mission'. He drew 
the attention to the current chaos in our educational 
institutions on account of moral and ethical degeneration.* 
He suggested that 'human values' be taught as the 'hidden 
curriculum'. All the basic human values must be incorporated 
in all the subjects taught to students. He made an appeal 
for value oriented education but advocated moral and ethical 
education to be given in the form of incidental and informal 
learning through co-curricular and extra curricular 
activities. He underlined the key role to be played by the 
teachers in this connection. 

Dr Rajammal P Devadoss, Vice Chancellor of 
Avinashilingam Institute of Home Science and Higher Education 
for Women spoke on 'Evaluation Process and Examination 
Reform'. She said that this was the urgent need of the hour. 
She advocated drastic changes in our examination system. 
Evaluation, she said, was an integral part of education -to 
provide feedback to the teacher and the learner. She further 
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observed that a sound system of evaluation implied a sound 
system of teaching which, in turn, implied a sound 
curriculum. Hence, she made an appeal for objective-based 
curriculum development, objective-based teaching and 
objective-based evaluation. 

Dr S Krishnaswamy, Vice Chancellor, Madurai Kamaraj 
University shared his views on tAccreditation and Evaluation 
of Institutions'. He was not for the affiliating system. He 
advocated voluntary self-appraisal by institutions. The 
objective of such an appraisal was to improve the system, and 
to make it more effective. He said the society perceived 
universities and institutions of higher learning in three 
ways - as ivory towers, frontier posts and service stations. 
The universities and institutions of higher learning had not 
taken any measures, according to him, to bridge the gap 
between them. He observed that the accreditation council 
should be an autonomous registered body consisting of subject 
specialists and management people with a sense of objectivity 
and commitment. 

Prof S K Agrawala introduced the new emerging concept 
of State Council for Higher Education. He identified the 
major explicit functions of the body - perspective planning, 
evaluation and monitoring, and resources allocation. An 
implicit function would be to co-ordinate with the UGC and 
Inter University Board for the purposes of coordination and 
maintenance of standards. He emphasised the point that this 
council should not subordinate itself to the state government 
but must function as an independent and advisory body. The 
council according to him, should consist mostly of academic 
elements. 


GROUP DISCUSSION 

Following the presentation of the key-note addresses 
the seminar participants were divided into groups. Each group 
discussed in depth the theme assigned to it. At the end of 
two days' deliberations all the groups presented their 
reports and recommendations. 
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RECOMMENDATIONS 




RECOMMENDATIONS OF THE FOUR SEMINARS ON MONITORING 
& IMPLEMENTATION OF NATIONAL POLICY ON EDUCATION 


FIRST SEMINAR : IIT, April 14-16, 1988 


Consolidation & Expansion of Institutions 


1. Proper guidelines and norms should be prepared by the 
UGC and sent to universities to enable them to formulate 
their requirements in respect of courses and intake, as also 
in respect of equiping themselves in a phased manner. 

2. A task force should be appointed by the UGC to 
establish institutions within the university system which 
will develop and maintain close ties with National 
Laboratories and other agencies. 

3. No newly established college/university should be 
provided with grants by the Government unless plans for 
establishing it have been approved by the State Government 
and UGC. 

4. All guidelines should be strictly adhered to. 

5. A pattern of a common entrance examination may be 
developed and guidelines in this respect may be prepared. 


Academic Staff Colleges 

1. Since an Academic Staff College can not be established 
by a university out of its own resources on a permanent 
basis, an ASC can run only with the help of U.G.C. 
financial support. 

2. At present arrangements of space, timings (lodging, 
board) are made on ad-hoc basis. Although university 
departments are cooperating, this cannot be supposed to 
be a permanent arrangement. 

3. The ASC scheme is in the initial implementation phase 
and has room for improvement. It is hoped that an 
A.S.C. will make contribution to the change of 
environment in the university/college. The current 
orientation courses should be followed by refresher 
courses for senior faculty. The activities will advance 
a culture of higher learning and will counter the 
present-day obsolescence in academia. 



4. Not all ASC's are able to acquire the services of 
resource persons. A comprehensive list of resource 
persons in different subjects and specializations 
should be prepared. 

5. Financial provisions should be made so that colleges 
can release teachers to attend the ASC orientation 
courses. 

6. The State Governments sometimes claim reimbursement of 

salaries of teachers for the period of their 

participation in the ASC programme. The U.G.C. should 
take up this matter with the concerned State 

Governments. 

7. An advisory committee has been set up at the level of 
each ASC which monitors each ASC. It is also proposed 
that a Central Advisory Committee be formed for 
monitoring and coordinating the activities of all the 
ASC in the country. 

8. Financial provision should be made so that colleges can 
release teachers to attend the ASC orientation courses. 


Role of Higher and Technical Education in Human Resource 

Development 

1. It is necessary to view higher and technical education 

in the perspective of the overall human resource 

development. 

2. Higher Education should enable and encourage scholars 

to strive for only excellence coupled with integrity 
and independence. 

3. All necessary inputs must be provided to encourage 

genuine scholars to enter into higher education as 
scholars, teachers and researchers. 

4. Technical education should be strengthened. 

5. Designing of courses and orientation for teachers 

should be considered an important aspect of improving 
higher education. 

6. Realistic programmes for developing scientific 
laboratories and strengthening libraries must be 
formulated and implemented. It is necessary to conduct 
a nation-wide survey on the needs of higher education 
and technical education. 
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7 . 


It IS necessary to formulate a policy of judicious 
expansion and consolidation. Expansion must not take 
place at the cost of consolidation. 

8, Every university must be encouraged to set up a 
Curriculum Development Centre. 

9, Strict guidelines must be formulated and implemented 
for affiliation of colleges. 


Distance Education 

1. Distance education is not possible without availability 
of adequate quality material. It is necessary, 
therefore, to ensure that good quality material is 
produced for every distance education effort. 

2. Distance education faculty has to have qualifications 
and aptitudes that are sometime different from those of 
teaching departments. Only those who have right kind 
of qualifications and aptitudes must be appointed in a 
distance education centre. 

3. Every effort must be made to maintain standards in 
distance education courses. Low cost delivery should 
not be the only determining factor for establishing 
distance education centres. Very often really effective 
distance education courses can be more expensive than 
the traditional face-to-face programmes. 

4. Parents and the community need to be educated about 
the facets of distance education and its advantages for 
bringing education to a large number of people. 

5. Distance education courses must be devised for tribals 
and other populations in remote areas in order to 
facilitate education for these communities. 

6. Proper evaluation techniques must be developed for 
evaluating the material produced for distance 
education. 

7. Distance education leading to a degree must also be 
linked with non-degree continuing education courses 
through the distance mode. 

8. It should be possible to allow for non-degree distance 
education programmes for those who do not want to 
acquire a degree but wish to continue learning. 
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Youth Services, Sports and Physical Fitness Programmes 

i) A comprehensive survey should be conducted as regards 
availability of existing infrastructure of sports 
facilities in the universities and colleges in terms of 
playing fields, stadia, gymnasia, swimming pools and 
playing facilities of other games like Tennis, 
Volleyball, Kabaddi, Kho-Kho etc. 


ii) On the basis of the survey conducted, efforts should be 
made to make up the deficiency in a phased manner 
targetting the completion of the project by the end of 
the 8th Plan Period. 

iii) A programme of physical fitness should be carefully 
designed and implemented in all the medically fit 
undergraduate students. To begin with, the battery of 
tests should be simple and conveniently administerable 
requiring minimum infrastructure of sport facilities 
like playing grounds, equipment and officials so that 
the intended programme does not experience much 
difficulty in implementation at the take off stage. 

iv) Achievement of minimum standards of performance in the 
physical fitness programme in the terminal tests, which 
should be conducted at the end of each academic year, 
should be made compulsory. 

v) High priority should be accorded to sports in the total 
scheme of higher education. 

vi) Sports should be introduced as one of the academic 
disciplines for undergraduate studies. 

vii) Different schemes in the field of sports operating in 
the university system at present being handled by 
different agencies should be entrusted to one single 
university sports apex body, which,if necessary, may be 
newly created. 

viii) Outlays for the development and promotion of sports in 
the higher education sector for the 8th Plan period 
should be substantially increased so as to improve the 
existing sad state of affairs of infrastructure of 
sports facilities in particular and the quality of 
sports in general. 

ix) Ways and means should be devised to draw media 
attention particularly of T.V. to provide adequate 
coverage of atleast competitive sports programmes at 
the university and inter-university level. 
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SECOND SEMINAR : Manipur University, May 19-21,1988 


Mobility of Teachers and Students 


1. The Seminar generally supported the notion of an Indian 
Educational Service. The Central Government should take 
necessary steps for the establishment of the Indian 
Educational Service. 

2. A cadre of 4000 lES officers should be built up in a 
period of 10 years through (a) direct recruitment (b) 
promotion from State Cadres, (c) special recruitment 
and (d) emergency recruitment with equivalent service 
conditions as for IAS. 

3. The Ministry of Human Resource Development of 
Government of India should ask for 200 lES candidates 
to be recruited in 1988-89 through Combined Competitive 
Examination for lES. 

4. For the lES candidates, the grade of pay and other 
facilities must be on par with IAS. 

5. These lES officers should occupy key positions in the 
field of education. 

6. In 1988-89, 200 lES officers should be recruited 
through UPSC by Combined Competitive Examination for 
lES, 200 by promotion from State Cadres, 200 by special 
recruitment and 200 through emergency recruitment. Thus 
in 1988-89 a cadre of 800 lES officers may be built up 
and the same process may be adopted for 1989-90 for 
recruitment of 800 lES officers. 

Teacher Mobility 

1. It is recommended that universities should be linked 

with each other on inter-regional basis so that the 
exchange of teachers from one university to another 
university may be possible. 
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2. Teachers who have moved from one state university to 
another state university have experienced that their 
children are deprived of many facilities available to 
others * in getting admission to professional and 
technical institutions and also in getting jobs. These 
difficulties have to be removed if teacher mobility is 
seriously intended. 


3. Teachers who want to migrate or have migrated, to other 
universities, either permanently or temporarily, should 
be allowed to carry over their service from one 
university to the other, for purposes of promotion, 
seniority and retirement benefits, etc. like PF/Pension. 

4. Chairs should be instituted in universities in 
different languages and the State Governments should 
sponsor this programme in the universities of other 
states. 

5. Incentives for teacher mobility given in one university 
in hill areas, should be extended to all universities 
in hill areas (whether central or state) to enable 
other universities too to attract the best talent. 

6. Every university must have a Research Cell headed by a 

Social Scientist of Professor cadre, and other 

supporting staff, for collecting, processing and 
analysing data related to all sorts of information 
regarding education, teachers, students and manpower 
requirement in the region and the State so that steps 
may be taken accordingly for the over-all development 
of education in the State. 

Student Mobility 

1. There should be surveys of employment opportunities in 
the university area and in the State. Courses should be 
restructured from the point of view of employment 
potentialities and perspective planning, to meet the 
requirements of the regional/national economy. 

2. There should be exchange of information regarding 
employment opportunities among universities . 

3. There should be a network in every university, for 
assessing and planning manpower needs. 


4. The Central/State Governments and universities may be 
required to select students and send them to different 
places for pursuing some specific courses. These 
students may be provided sufficient financial grants 
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and hostel facilities. For this purpose every 
university/state government should select 57o to 107 
students from each batch and send them to other 
universities/institutes for pursuing specific 
course/courses. 

5. Students should be allowed to go to other 

universities/institutes for completing specialised 
courses for which facilities may not be available at 
the parent university. 

6. Instead of duplicating facilities for highly 

specialised courses in all universities, such courses 
should be available at specified centres only. Study 
and research in such courses, for students from all 
over the country, should be made possible through award 
of scholarships and adequate hostel and other 
facilities at the host institution. 

7. Equivalence of courses/units in universities should be 
established and strengthened. 

8. Youth festivals, inter-university sports, inter-state 
living and similar other youth programmes ought to be 
promoted, 

9. For students moving to other states with a different 
language, scholarships covering the period of language 
orientation (say 5 months) should be provided, 

10. In order to implement this programme AIU may take up 
the matter with the Central/State Governments and UGC 
for working out the modality of its successful 
implementation. 


Improvement in Efficiency 

1. Educational institutions should have sufficient space 
for class-rooms, library, laboratory and reading 
rooms. 

2. Educational institutions should provide hostel 

facilities, sports complex for outdoor games, indoor 
games and gymnastics, hobby centres, good canteens, a 
cooperative store to cater to the needs of students and 
teachers, transport facilities and a health centre, 
facilities for students counselling and information 
bureau. 

3. Each library (Central and.Departmental) should have 
sufficient number of text books, reference books, 
reprographic and bibliographic services, and should be 
managed by qualified and trained personnel. 
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4. Laboratories should be modernised with the latest 
equipment and sufficient number of technical and semi- 
technical staff (such as, laboratory assistants, 
demonstrators, laboratory technician, workshop 
supervisors, laboratory attendants, etc.) should be 
employed. 


5. Each educational institution should have adequate 

number of administrative, technical and supporting 
staff. 

6. Beautification of the campus (through plantation of 

trees, development of gardens, halogen lights, etc.) 
should also be emphasised. 

7. The UGC should bear the expenses for buildings, 

furniture, books and journals, equipment for the 
laboratory and staff on 100% basis. For this purpose, 
the UGC should sanction Rs. 10 crores as a foundation 

fund to such universities which have been established 
recently or which do not have adequate infra-structure 
as proposed above. 

8. Each university should be equipped with a suitable 

computer to increase its efficiency.(The computer can 
be used to issue marksheets/transcripts, certificates, 
admit cards, abstract of attendance, identity cards, 
& maintain information on books borrowed from library, 
payment of scholarships and keeping the accounts of 
fees and other dues). The UGC should bear the cost of 
the computer, building, air-conditioning, operation and 
maintenance on 100% basis. 

9. Selected institutions (statewise) from all parts of the 
country may be linked with a network with terminals for 
academic and research purposes. By the end of the 8th 
Plan, such facilities should be extended to all 
universities and institutions of higher learning. 


10. Users* needs should be assessed and the existing 
curriculum should be modified to meet optimally the 
needs of the users. New courses should be introduced 
wherever necessary. 

11. For recruitment of teachers, the following 
qualifications should be taken into account: 

a. Essential - The teacher should possess a 
consistently good academic record beginning 
from High School examinations and onwara with 
an average of B+(55%) 
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b. Desirable - In addition to the above, a 
teacher should possess an M Phil/Ph.D. degree 
or research publications of sufficient merit. 

c. College teachers must be recruited through 

Public Service Commissions or similar 

agencies or through the university. (Teachers 
should not be recruited on adhoc basis. In 
case adhoc appointments are unavoidable the 
term of adhoc appointments should not be 
extended beyond 6 months under any 

circumstances and the qualifications stated 
above should be adhered to) 

d. In order to attract dedicated and outstanding 
talent to the profession, teachers should be 
paid a fair and attractive salary with other 
fringe and terminal benefits. The teachers 
should be ensured high social status. 

e. Teachers should be encouraged to involve 
themselves in quality research and 
publications continuously and accelerated 
promotion schemes for such talented and 
conscientious teachers should be introduced. 

f. The consultancy norms prevalent in IITs 
should be suitably modified and adopted, 

12. Adequate training resources should be provided in order 
to make initial and inservice training mandatory. In 
addition to at least one Academic Staff College in each 
State, financial resources should be made available to 
each university for conducting summer courses, 
refresher courses, and orientation courses. 

13. Institutions and individuals with outstanding and 
excellent performances as adjudged by an autonomous 
body composed of eminent academics and educationists 
should be recognised and rewarded Efforts should be 
made to elevate the standard of deserving institutions 
to a high level of excellence. 


TECHNICAL EDUCATION 

In addition to the general recommendations above, the 
following have been proposed for improvement of efficiency in 
technical education. 
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available for this purpose. 


Making the System Work 

In order to make the system work effectively, it is 
necessary as a basic postulate that terminal 
responsibility of officers be fixed at all levels. 


NORMS OF PERFORMANCE 


A. For the Administrators 


VICE CHANCELLOR OF A UNIVERSITY 

1. The Vice Chancellor must be available at the 
station for a minimum period of 75 percent of 
the session. 

2. The VC should also ensure that there are a 
minimum number of working days in a session. 

3. The VC should personally ensure that minimum 
number of classes are taken by every faculty 
member. 

4. The VC should personally undertake inspection 
of a few colleges/departments in order to 
satisfy that academic norms and standards are 
being taken care of. However, the VC shall 
get at least 25 colleges inspected by the 
Inspectors of the colleges or other 
appropriate authorities. 

If the number of colleges under a university 
is large, inspection should be carried out at 
the rate of 25 colleges annually. 

The presence of the VC in college/department 
in connection with any function, is not to be 
deemed as inspection. 

5. The VC should ensure that all teaching and 

non-teaching vacancies in the university are 
duly filled up within a period of six to 

twelve months. 

6. The VC should see that the university 

calender for meetings is strictly adhered to. 

7. The VC should start proceedings for 

disciplinary action against defaulting 
teachers and university officers up to the 
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8 . 


rank of Assistant Registrar. 

The service conditions and status of the Vice 
Chancellor should be as per norms to be laid 
down by a committee of the A.I.U. 

PRINCIPAL 

1. The principal must be present in the college 
on 75 percent of the working days. 

2. The principal shall check up attendance 

register of the teachers. 

3. The principal shall go round the college once 
daily. 

4. The principal shall initiate disciplinary 

action against a defaulting teacher/employee 
of the college. 

5. The principal shall ensure compliance with 
UGC norms regarding work-load 

6. The principal shall see that classes are not 

suspended during working days for reasons 
whatsoever including condolence meetings, 

etc. 

7. The principal shall attend all important co- 
curricular, extra-curricular and extension 
activities in the college. 

8. The principal shall use his financial powers 
with the assistance of a Finance Sub¬ 
committee consisting of representatives drawn 
from among senior teachers, the governing 
body and the accounting profession. 


REGISTRAR 

1. The Registrar should ensure that in the 

establishment and administration sections, 
there is a general process of 

decentralization of powers. This would ensure 
efficiency and accountability. 

2. The Registrar should see that ordinances are 
made for fixing time-schedule for issuing 
notices for important meetings and that the 
schedule is strictly followed. 

3. The Registrar should only be a Secretary and 
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not a member-secretary of the statutory 
bodies of the university e.g. - executive 
council, senate/court, etc. 


4. The Registrar should initiate disciplinary 
action against defaulting employees under the 
rank of the Assistant Registrar. 


In cases of complaints asking for 
disciplinary action against defaulting 
employees coming from different departments, 
the Registrar will have to initiate the 

appropriate process. This will be based on 
the recommendations of the departments 
concerned. 

5. The Registrar will make arrangements for 

transferring employees attached to different 
departments only ^in consultation with Heads 
of the departments concerned. 

6. The Registrar should ensure that enquiry for 
serious offences against defaulting employees 
is completed within four months. 

7. However, in the cases of employees put under 
the administrative control of departments, 
the concerned Deans should initiate 
disciplinary action. 

8. The Registrar would be responsible for 
preparing minutes of meetings of committees 
of which he is the Secretary. He will ensure 
that the minutes are prepared accurately and 
in time, 

9. The Registrar should prepare agenda-items of 
meetings in consultation with the Vice 
Chancellor. 

10. The Registrar should be responsible for 
timely action on the decision of meetings of 
important bodies of the university, and also 
submit periodical reports on the actions 
taken till that time. 


FINANCE OFFICER 

1. The Finance Officer should be an employee 
directly recruited by the university and not 
deputed from any other organisation. 
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2. The Finance Officer shall be responsible for 
regular disbursement of salaries, 

scholarships/fellowships and stipends.etc. 
The F.O, will have to see that remunerations 
for different kinds of works for examinations 
are paid within six months after the 

declaration of the results. 


3. The Finance Officer shall complete periodical 
verification of stocks/physical assets within 
a period of three years. 

4. The Finance Officer shall be responsible for 
imposing financial discipline as per the 
norms applicable to the concerned 
university. 

5. The Finance Officer shall see that 
utilization certificates for funds released 
by various funding agencies are submitted in 
accordance with the conditions stipulated by 
the agencies. 


CONTROLLER OF EXAMINATIONS 

1. The Controller of Examinations shall be 

responsible for holding examinations in time 
according to the schedule fixed by the 
appropriate authority of the university» and 
for ensuring that results are declared in 
time -within 1.1/2 months of examinations 
with single examiners and 3 months for 

examinations with double examiners, these 
norms can be applied only if basic 

examination reforms are carried out. 

2. The Controller of Examinations shall be 

responsible for the enforcement of punitive 
action as per the rules of the university, 
against defaulting persons engaged in the 
confidential work of examinations. 

3. The Controller of Examinations shall see that 
results of M Phil and Ph^D. examinations are 
declared within a period^of one year. 


PROCTOR/PROVOST/WARDEN/DEAN STUDENTS * WELFARE 
OFFICERS RESPONSIBLE FOR MAINTAINING STUDENTS' 
DISCIPLINE 

1. It will be necessary to identify and prepmite 
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a list, of non-students. 


The Warden should visit the hostel at least 
once a week and the Assistant 
Warden/Suprintendent, daily. 


Pre-system should be revived and made 

functional 


. It should be the responsibility of the Dean, 
Students' Welfare/Warden/Provost to initiate 
disciplinary action against defaulting 

s tudents . 

No student should be allowed to stay in the 
UT ;■ ■ ty for more than eight/nine years. 

^on 3, post-graduation 2, Ph.D. 4) 

6(a) To give a chance to fresh students, the stay 
of a student in the hostel should not 
normally extend beyond 5 years (3 graduation, 
2 post graduation) 

■b) Nc' repeaters should be accommodated in the 


DEANS OF SCllOOLS( FACULTIES)/HEADS OF DEPARTMENTS 

1- Deans of Schools (Faculties) and Heads of 

Departments shall be responsible for ensuring 
regular attendance of teachers and students, 
regular holding of internal assessment tests 
and their evaluation in time. 

2. The Herd of the Department concerned shall 
provide information regarding the schedule of 
teaching, internal assessment tests, etc. 

well in time. 

3. The Head of the Department shall see that 
regular departmental meetings are held and 
accurate minutes are prepared in time. 

Proper up-keep and maintenance of the 
departments shall also be the responsibility 

of hod's. 


DIRECTOR, COLLEGE DEVELOPMENT COUNCIL 

J. T; r CDC should be an 

t't - of university bodies and 
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ex-officio 

committees 




dealing with the development of colleges. 

2. The Director should ensure a proper periodic 
inspection of colleges under the university 

3. The Director should monitor the 

implementation of NPE in the college. 


4. The Director should call the meetings of 
College Development Council at least twice 
during an academic year. 

5. The Director should prepare a coordinated 
plan for the development of colleges to be 
submitted to the UGC before each Plan. 

6. The Director should establish a close liasion 
with the UGC with a view to ensure the flow 
of UGC assistance under different schemes to 
the colleges. He should also monitor the flow 
of UGC assistance to colleges. 


B. TEACHERS 

1. Teachers shall take classes according to 
norms. 

2. Teachers shall also supply course calendars 
and outlines of courses indicating updated 
reading lists, methods of approach, topics, 
number of lectures for a course and nature 
of assignments to be given to the students. 

3. Teachers shall be present on the campus and 
make themselves available to the students 
for discusson for the period to be fixed by 
the Institutions. 

4. Teachers shall perform other co-curricular 
and extra-curricular duties/assignments given 
to them by heads of departments/heads of 
institutions 

5. Teachers shall attend meetings of departments 
and committees of which they are members. 

6. Teachers shall not engage themselves in 
private tuitions nor should they accept as 
far as possible, part-time jobs which might 
affect their regular teaching and research 
programmes. 
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7. A post-graduate teacher shall be given a 
separate room or cubicle and other ancillary 
academic and technical facilities. 


C. STUDENTS 

1. Students shall attend 75 percent classes» 
tutorials, etc prescribed by the 

institutions, and see that their courses are 
completed in time. 

2. Students shall maintain discipline and do 
nothing which might lead to or encourage 
indiscipline in the class, the hostel or on 
the campus. 

3. Students shall spend or use their spare time 

profitably by taking part in 

sports/cultural/extension activities. It is 
advisable that a reasonable quantum of such 
activities is made compulsory for every 
student. 

D. INSTITUTIONS 

1. Educational institutions should have adequate 

finances and minimum physical 

facilities/infrastructure, as determined by 
UGC and State Governments. 

2 . There shall be a co-ordinating committee 
consisting of teacher representatives, The 
warden, sports officer and student 
representatives to ensure discipline and to 
promote student-welfare, sports, cultural and 
other co-curricular and extra-curricular 
activities. 

3. The institutions shall provide security and 
promote healthy community or corporate life 
in the campus. 

4. The institution shall also provide student 
counselling facilities. 

5. The institution shall provide syllabus, 
examination schedule, course calendar, 
teacher-wise course assignments, at the time 
of admission itself. 
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E. FOR GOVERNMENT OFFICERS/ADMINISTRATORS AND OTHER 
FUNCTIONARIES 

1. It will be advisable to revise/improve the 
procedure of appointing Vice Chancellors by 
the Chancellor with a view to ensuring the 
personal, moral and academic integrity of the 
incumbent, 

Academic excellence should be the main 
consideration in appointing Vice Chancellors. 


Persons implicated in judicial proceedings 
should be avoided. 

2. It will be wise and constructive to entrust 

the judicial function of the Chancellor to a 
tribunal or a bench of the Central 

Educational Tribunal as recommended by the 
Law Commission of India. 

3. a) A Council of Higher Education should be set 

up in each state without any loss of time in 
order to co-ordinate and monitor the 
implementation of NPE and to look after 
finance, administration, evaluation, exchange 
programmes and identification of specific 
study areas for the universities in the 
state. 

b) The proposed Council should be constituted of 
persons not below the rank of a Vice 
Chancellor, and chaired by a Senior retired 
Vice Chancellor. 

4. Adequate finance for higher education shall 
have to be provided by UGC/Central and State 
Governments according to the specific 
recommendation of the Council 

5. The Council should furnish lists/panels of 
subject-experts, academics and educationists 
to the Chancellor who will use them at the 
time of nominating suitable persons for the 
different committees/bodies of the 
University. 


PENALTY/SANCTION 

1. A need was felt for making the Vice 
Chancellor also responsible in case of 
default either when this is referred to by 
any statutory body of the university or by an 
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aggrieved person. A suggestion was made that 
the State Council for Higher Education may 
deal with it while some strong objections 
were nade by a few Vice Chancellors. 


incjpai 

The State Council for Higher Education will 
take cognizance of the default on report and 
recommend the necessary action against such a 
principal to the appointing authority. 


University Officers (upto the rank of Assistant 
Registrar^ including Teachers of All colleges: 

The Vice Chancellor will propose the action 
to tlie executive council against such 
ofti cei s/ teachers. 

t eaching staff below the rank of Assistant 
■ e g i s t r a r s : 

The action will be initiated by the Registrar 
on receipt of specific complaints. 


Students 

1. In matters related to indiscipline in the 

class necessary action will be taken by the 
Head of the Department/Principal on the 

recommendation of departmental committee. 

2. So far as boarders are concerned the 

Superintendent/Warden of the hostel*will have 
the authority to take necessary action 
against defaulting boarders. 

3. Foi taking care of overall disciplinary 

matters Boards of Residence/Discipline shall 
be constituted in each university/college, 
which will on the basis of specific 

complaints, recommend to the Vice 
Chancel]or/Principal, the necessary action, 
subject to the approval by the executive 
counciI/governing body. 


Eciucat i onal Ins t i tut ions 

University A committee of enquiry shall be 

appointed by Chancellor/Council of 


54 




College 


Government 

Department 


Higher Education loi rccomniend mg 
appropriate action against the 
defaulting universitg. 

The university vi ; j aigCii .L 
necessary committee to suggest notosstry 
action against such a college. 

The State Council oi [lighei Edueatior; 
wil1 recommend fund a 1]ocation tc the 
universities in the state after taking 
into account the resource position of 
the government. The university will 
finalise its budget based on such 
allocations. In case the r ecornrrended 
fund allocation is not cnsurca by the 
government departnieot i he syst -r;. i riild 
just not work. 

If the sanctiond arricunt is not released 
in time, the Chairman of the Council , ori 
being approached by the university 
authorities, shall report the matter to 
the Government for necessary 
disciplinary action agalr.'-o, the 
defaulting officer. 


ENFORCEMENT OF TEACHING SCHEDULE 

1. The Number of working days and teaching vcrK-load 
per teacher, as laid down by UGC in its latest 
guidelines, should be strictly adhered to. 

2. Institutional/Instructional programme shdi net be 
disturbed in any case on account of meetings, 
seminars, etc. However, academic leave of 21 days 
in an academic year should be granted to a teacher 
for attending seminars, etc. 

3. Roll call must be taken regularlv by reacriei:. 

concerned. Defaulting teachers will invirr 

disciplinary action, bv the Vice 

Chancellor/Principal. 

The Head of the Department will tnauru ; m ^ 
maintenance of attendance register . all 

teachers. 

4. Teachers nominated/elected to par 1 1 ament s iu. tc 
legislature shall go on leave of absence ficr ciu^ 
for the full term. 
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TEACHERS* EVALUATION 


1. The AIU proforma for self-evaluation by teachers 
should be adopted. 

2. The System of evaluation by Heads of the 

Departments can not function so long as Headship 
is rotational. 

3. Time is not yet ripe for implementing the 

progressive idea of evaluation of teachers by 
students. However, a modest start may be made on 
the , basis of following proforma/questionnaire on 
a five point scale 

i. How regular a teacher is ? 

ii. What is his/her progress in covering the 
syllabus? 

iii. How proficient he/she is in communicating 
with students? 

iv. How effectively does he/she interact with 
students? 

v. What is the level of comprehension of the 
teacher in his/her subject area? 

vi. How do the students perceive the impartiality 
and objectivity of the teacher in his 
dealings with/assessment of, students. 


4, The responses of the students to the said 
qiiestionnaire shall be anonymous and individual. 

5. Evaluation^ by Departmental Committee found some 
favour on the basis of a limited proforma covering 
(i) regularity, (ii) academic competence and 
achievement, (iii) communication and expressive 
power, (iv) behaviour with colleagues and 
students, (v) cooperation in departmental extra¬ 
curricular activities, (vi) loyality to the 
institution (viii) moral quality. 


Minimum Students Facilities 
Hostel Accommodation 

Hostel accommodation should be provided for 60% of 
students in case of universities other than those 
in hill areas. For 40% of students in case of 
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students 


of 


colleges. For 75% of 

university/college in hill areas. 


Approved lodging system for students not covered by the 
aoove shouTd be arranged by the university/college 
concerned. 

1. In providing hostel accommodation priority should 
be given to the students coming from outside the 

state/remote areas. 

2. Student counselling facilities must be organised 
by each col lege/university department. 

3. Adequate facilities in respect of sports, games, 
cultural and recreational activities, co- 
curricular and extra-curricular activities and 
extension activities, etc. should be provided and 
specific norms should be developed for the same. 

4. State transport services should be extended to the 
university departments. 

5. Mess arrangement for students should be modernised 
and nutritional meals ought to be served. 


Machinery for Removal of Students * Grievances; 

1. The Vice Chancellor shall appoint a Committee of 
Enquiry consisting of Proctor, Dean, Student 
Welfare, Pro-Vice Chancellor/Senior-most Dean, 
Dean of the Faculty concerned and the students 
nominated by the Vice Chancellor from amongst the 
elected student members of the various statutory 
bodies of the university. 

2. This committee shall go through the complaints and 
decide them after giving an opportunity of hearing 
the parties concerned. 


Student * s Partnership in Making the System Work 

1. Students should be represented by nomination on 

the basis of merit on all bodies/committees except 
selection committees, service condition 

committees, examination and research committees 
and similar other committees and bodies. 

2. There should be a consultative committee of 
teachers and students to advise the authorities on 
various matters except service conditions and 
examination matters. 
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3. Students should be represented on all committees 
dealing with student welfare, 

4. Students should be exposed to the letter and 
spirit of National Policy on Education through 
seminars/conferences. 

5. Annual Seminar of Research Scholars (M Phil & Ph.D 
Students) should be conducted by each University 
and its findings should be submitted to the 
Academic Council for consideration and necessary 
action. 


Grievance Redressal Machinery for Teachers and 
Administrative StafF ~ 

1. a) It is necessary that detailed rules be laid down 
by each University regarding service conditions of 
teachers and non-teaching employees defining the 
various norms and the corresponding penalties for 
their violation. 

b) These offences should include 'misconduct' (which 
could cover instances of the type mentioned on p. 
74 para 7(vi) of the POA) 

Note CCA Rules could be looked into for 
drawing parallels. 


2. a) There should be a grievance redressal machinery in 

each university/college prescribed by Statute. 

b) It should have two parts, viz. 

i) for hearing administrative grievances 

ii) for hearing grievances having a legal 

character. 

3. a) Every grievance/complaint by a teacher shall be 

referred to the Dean who shall decide within 15 

days, if 

i) the complaint is of an administrative nature, 
or 

ii) the grievance is of a legal nature and a 
prima facie case exists, or 

iii) the complaint/grievance has no substance. 
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b) In case of the administrative staff, this question 
shall be decided by the Registrar. 

4. a) The legal grievances shall be referred to a 
committee consisting of 

i) A retired High Court Judge (Chairman) 

ii) Senior most Dean 

iii) A retired Vice Chancellor of a neighbouring 
university. 


b) This committee shall meet twice a semester 

c) Every dispute shall be disposed off within 6 
months from the date of filing of grievance 

5. A parallel machinery should be constituted for the 
colleges. 

6. In case of a complaint against the Dean/Principal 
the grievance/complaint should be referred to the 
Vice Chancellor. 

7. Punishment should be provided for false charges 
made by a person. 


Ensuring the Observance of the Service Condition of 

Teachers in Aided and Private Institutions; 

1. There should be regular inspection by College 
Development Council. After two warnings given 
within a period of one year, if matters do not 
improve, the college should be disaffiliated. 

2. The seminar also resolved to record that "the 
proper working of the university/college system 
does not depend merely upon the proper working by 
the teachers, administrative staff & students of a 
college/university. It depends equally upon the 
proper functioning by the UGC, Central Government, 
State Government & other funding agencies St the 
public at large. 

3. The university/college system is only a sub-system 
of the wider social system. Unless and until steps 
are taken to make these other sub-systems also 
work, the university/college system can not be 
made to work, as if it were autonomous." 



Language Development k Cultural Perspective 


Medium of Instruction at the University Stage 

It was noted that at present only about 80 universities 
have adopted modern Indian languages as medium of 
instruction. A large number of universities are yet to switch 
over to Indian languages. Additionally, it was noted that in 
most of the universities in the Hindi speaking region, Hindi 
is used as the medium of instruction and examination. 
However, English is also offered as a subject of study upto 
the graduation level. On the whole, the participants strongly 
felt that modern Indian languages should be used as medium 
of instruction and examination in the rest of the 
universities as early as possible. Efforts also should be 
made to conduct seminars and research in modern Indian 
languages. 

1. UGC should ensure that all the universities and 

institutions deemed to be universities impart 
instructions in the regional languages. 

2. Use of Regional languages should be encouraged in 

research and for Doctoral degrees. 

3. Adequate funds should be made available by various 
funding agencies like UGC, DST, ICSSR, NCERT, etc to 
encourage research and allied work in Indian languages. 

4. Seminars/Conferences in Indian languages should be 

encouraged. 

5. In the sphere of technical education a beginning may be 
made by switching over to the Indian languages at the 
Polytechnic and ITI level. 


Implementation of the Three Languages Formula 

All the participants subscribed to the observation that 
the implementation of the three-language formula has been far 
from satisfactory due to certain serious deficiencies. 


1. Provision should be made in each state to teach a 
language other than its own regional language to make 
the implementation of the three language formula 
successful. 

2. South Indian languages should be taught in the Hindi 
speaking States, 
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The Centre should bear the entire expenditure towards 
the salary and training of teachers of Hindi in non 
Hindi speaking states and teachers of South Indian 
languages in Hindi speaking states. 

4. Qualitative and quantitative increase in the training 
of language teachers at Central Institute of Indian 
Languages, Mysore and its five centres in the country 
should be ensured. 

5. Teacher training programmes to orient teachers to teach 
different subjects in modern Indian languages should be 
conducted at regular intervals by all the universities 
for their respective regions. lOOX financial assistance 
should be made available by the Centre for such 
progrannnes. 

6. In the three-language formula, the phrase 'Modern 
European Language' be replaced by 'Modern Foreign 
Language'. 

7. Duration of compulsory study of the three languages, 
which varies from state to state, must be specified in 
concrete terms by the respective university/Board/ 
State. 

8. Proficiency levels to be achieved at each stage should 
be precisely specified beginning with the primary level 

9. Proper teacher-training programmes should be arranged 
so as to ensure proper implementation of the three 
language formula. 


Improvement in the Language Competencies 

It was commonly observed by all the participants that 
competence and proficiency in the different languages among 
the learners have tremendously deteriorated over the years. 
Hence all efforts should be made to improve their language 
competencies in terms of both expression and comprehension. 

1. Language awareness and language consciousness among 
students as well as teachers should be improved. 

2. Since language laboratories have become obsolete, they 
should be modernized with computer facilities. 

3. The task of producing resource materials for the 

development of regional languages be assigned to CIIL, 
Mysore. 

4. Standard and qualitative text-books should be produced 

by the universities in the different regional 

languages. 
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5. Research journals of high standard for different 

subjects should be published in the regional languages. 

6. Elocution contests, essay competitions etc. on topics 
of general interest should be organised in greater 
frequency to increase the language awareness and 
language proficiency of the students. 

7. Emphasis should be put on precision and clarity of 
expression. Hence language should be taught as an 

effective medium of communication keeping the different 
communicative situations in view. 

8. The recmmendations of the Commission on Minority 

Languages should be positively considered by the 
Government of India and UGC as early as possible. All 
necessary facilities should be provided by the Centre 
to develop the minority languages immediately. 

9. Text books should be produced in the minority languages 
and at least primary education be imparted in^ these 
languages. 

10. Central assistance for publication of university and 

college level text-books in different Indian languages 
should be continued. States which have not yet been 
granted funds under such schemes should be provided 
with the necessary funds as early as possible. 

Translation of books and preparation of 

Bilingual/Multilingual Dictionaries 

At present, translation work of good and worthwhile 

books suffers from the lack of both quality and quantity. 

Further, the dictionaries prepared by different Government 

agencies are not used properly. 

1. In every state an Institute of Indian Languages be set 
up for the teaching k learning of Indian languages, 

2. Intensive certificate and diploma courses in modern 
Indian/regional languages be conducted for those who 
cannot come to the universities. 

3. Inter-university exchange programmes for language 

studies should be promoted. There should be large 
number of scholarships for such programmes. The 
credits/marks/ grades awarded under such schemes should 
be given recognition by the parent universities. 

4. Translation work from English and other foreign 
languages to Indian languages and from one Indian 
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Language to another should be encouraged by way of 
awarding Ph.D. degrees. 

5. Courses.in translation theory and practice be organised 
in all the universities. 

6. A computer language equally applicable to all Indian 
languages should be developed with the joint efforts of 
experts from different fields like linguistics, 
computer science, mathematics, modern logic, etc. This 
should be funded by the Department of Electronics and 
the Ministry of Human Resource Development. 

7. Bilingual education should be promoted for tribal 
children as envisaged in the NPE and POA. Special 
arrangements should be made for the teaching of those 
tribal languages which have a script. 

8. The CIIL, Mysore has produced Primers and Phonetic 
Readers in 35 tribal languages including 16 tribal 
languages spoken in Nagaland. They (the CIIL) should be 
asked to take up more and more tribal languages. 

9. An all India Institution of Translation and 

Interpretation should be set up by the Government of 
India. 


Hindi as a 1ink language 

At present , Hindi is yet to fully develop as the link 
language of India. Hence it was felt that public awareness 
and consciousness should be generated to develop Hindi as the 
proper link language. 

1. Hindi as the link language of the Union of India must 
be promoted in accordance with Article 351 of the 
Constitution of India. 

2. Safeguards for linguistic minorities under Article 320 
should be ensured, 

3. A committee of experts drawn from different disciplines 
may be constituted immediately by the centre to: 


a. 

develop a core vocabulary for use throughout 
country 

the 


produce dictionaries, 

conversational guides. 

glossaries 

and 

c. 

review, modify, revise and 
prepared by CSTT. 

update the glossaries 


63 



4 . 


More and more voluntary/private organisations should be 
encouraged to propogate and promote the learning and 
use of Hindi. Central assistance to such organisations 
should be increased. 

5. The number of correspondence and distance teaching 
courses for learning of Hindi should be increased. 
These courses should make use of the latest audio¬ 
visual aids. 

6. To make effective use of computers in this sphere more 
and better softwares should be developed for teaching 
Hindi for which funds should be made available by the 

Department of Education, Ministry of Human Resource 
Development. 

7. An International Hindi University should be set up. 


Cultural Perspective 

1. The actual cultural content in education should be 

concretized with a view to reflect the composite 
culture of India and India’s value system 

2. A national seminar of experts on the theme ’’cultural 

content in education" should be arranged as early as 

possible to concretize the cultural input in education. 

3. There should be complete coordination between 

departments of official languages, state departments of 
education, welfare and tribal development, state 

academies of letters and languages. 

4. Sanskrit should be given a special status and classical 
languages such as Pali, Prakrit, Old Tamil, Old 
Kannada, Old Telugu, Apabhransa, Persian and Arabic be 

promoted. 

5. In view of the important diplomatic role being played 

by India in the International sphere, the teaching of 
foreign languages should be promoted. Particularly, 
Asian languages such as Japanese, Chinese, Bahasa, 
Indonesia, Thai, Burmese, etc which share common 

features with Indian cultural heritage, should be given 
greater importance. 

6. To build up and promote the Indian ethos, there should 
be cross linguistic and cross-cultural content in the 
college and university level courses. 

7. While teaching modern Indian languages to tribal 
learners, the cultural content of tribal life should be 
kept in view so as to maintain their distinct cultural 
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identity. While producing text books for tribal 
students, their cultural identity should be kept in 
view, of course, within the overall framework of Indian 
composite culture, 

8. The oral traditions of tribal societies should be used 
as best as possible while deciding the content and 
methodology of teaching tribal students. 

9. There should be an All India survey of Indian folk 

literature to find out and ascertain the common motifs, 
fables, myths, legends, symbols, metaphors, riddles 
etc. so as to project Indianness at the grass-root's 
level. 

10. A National Archives of folk tunes should be set up at 
the Centre and State Archives in all the states so as 
to save such rich oral traditions from extinction. 

11. All universities should set up Departments of Mass 

Communication for - 

a. the development of the languages of the region; 

b. projection of its culture 

c. projection of the communicative patterns of the 
areas. 

12. Classical Indian languages in which source materials 
are available should be made compulsory at the Ph.D. 
level. 

13. Each university/college should have centres for 

promotion of sports, cultural activities and 
performing arts. 

14. A Performing Arts Institute should be set up in each 

state. 

15. Each university should have a Department of Indian 

Languages which should be entrusted with the 

teaching/learning of different Indian languages other 
than the respective regional languages. 
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third seminar ; Poona University, June 27-29, 1988, 


Education for Women, Scheduled Castes & Scheduled 
Tribes, Backward, Minorities and the Handicapped 


1. The question of empowerment of women as well as the 
education of women for equality is the concern of all 
sections of society ana not merely of women alone. 
Awareness for women's equality should be created 
through all possible media. 

2. Improvement of women can be best achieved through 
revision of curriculiim at all stages. 

3. Every university and college should set up a women's 
cell for the implementation of women's education. 

4. Courses should be devised with emphasis on education of 
women's equality. These courses should be common for 
boys and girls. The work done by NCERT in this 
direction may be brought to the notice of all concerned 

5. Voluntary agencies and universities should join hands 
and work together instead of working individually at 
all levels. 

6. Women's education should be free at all levels. 

7. As part of adult literacy women’s education should 
be given top priority. As far as possible, development 
linked education should be preferred. 

8. Women's polytechnics should be established in large 
numbers. 

9. Courses with sexist-bias and stereo-types should be 
eliminated from school texts books. 

10. In every college library a corner should be reserved 
for literature regarding women's education. One paper 
on women's studies should be introduced in lieu of 
other papers at various examinations. 

11. All circulars pertaining to women's education by UGC 
should be sent to AIU for publication in 'University 
News. 
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SCHEDULED CASTES & SCHEDULED TRIBES 


1. Educational interests of SC/ST must be promoted. 

2. There should be coordination between state, centre and 
universities and voluntry agencies for this purpose. 
This will save overlapping and duplication. 

3. An SC/ST cell should be established in every college. 

4. Adequate reservation should be made in educational 
institutions for admission of SC ST students, 
especially upto high schools. 

5. Effective ways should be sought for payment of 
scholarships to SC/ST students in time. 

6. Remedial courses and measures must be introduced to 
upgrade the educational standards of SC/ST. 

7. Special classes for SC/ST candidates must be arranged 
for training for Public Service Commisson Examinations 
and other competitive examinations. 

8. Funds and staff should be available from UGC or State 
Government for implementation of SC/ST welfare 
programmes. 

9. There should be sufficient research programmes to study 
the problems of SC/ST. 

10. Social conditions should be created through formal and 
non-formal education to accept SC/ST students on equal 
basis. Text books can be prepared by NCERT. 

MINORITY EDUCATION 

1. The definition of MINORITY must be more specific and 
should be defined by law in more specific ways. No 
confusion of any sort should prevail. 

2. National integration, secularism and egalitarianism 
should be consciously promoted through education. 

THE HANDICAPPED 

1. Special institutions for the handicapped should be 
established. 

2. Special research programmes should be taken up to study 
the problems of education of the handicapped. 

3. Social awareness should be created to generate 
confidence in the handicapped. 
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4. State Government should also take more interest in the 
upliftment of the handicapped through educational 
programmes. 


Research and Extension 

1. Extension work, wherever possible, should be 
encouraged and work should be considered on a par with 
research. 

2. Research in Extension should be considered an 

appropriate field for Ph.D. 

3. The concept of 'Community College' should be fully 
explored to encourage extension. 

4. It is necessary to encourage interdisciplinary research 
in the universities. 

5. In order to create optimal conditions for relevant 
research, the university must have adequate facilities 
for research; information in research already completed 
should be made widely available; there should be a 
research committee for guidance of research scholars; 
there should be a systematic reporting system for all 
on-going programmes of research; there should be 
dynamic linkages between the university and the 
industry; and there must be a university level research 
base. 

6. Opportunities should be provided for research by women, 
SC and ST. 


Teachers and their Training 

1. University departments of education, colleges of 

education should work in close collaboration with State 
level agencies of teachers' training including DIET in 
order to set up a comprehensive training programme for 
school teachers. 

2. Steps should be taken to promote research in 

educational training with dynamic linkage between 
research and training processes at various levels in 
the university. 

3. It was felt that correspondence courses in education 

should not be encouraged and the ones that are in 

operation should be terminated. 

4. All Government of India schemes should be circulated to 
universities for participation. Funds under such 
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schemes should be made available directly to the 
university rather than through the State Government 
departments. 

5. The UGC should formulate and enforce objective criteria 
for the establishment of advanced centres of studies in 
education at the various universities. 

6. There should be enough provision in the UGC scheme for 
orientation of teacher trainers in the schemes under 
NPE and POA. 

7. Language teachers should be given adequate training in 
teaching of the third language under the three 
language formula in the backdrop of NPE and POA. 
Available facilities for this training should be fully 
exploited and newer avenues may be explored. 

In-service education of teachers; 

1. In-service refresher programmes for teachers of 

secondary schools as well as primary schools 
should be organized by B.Ed. colleges and 

departments of education in the universities so as 
to provide in-service training to every teacher 
once in five years. Involvement of teachers in 
the planning & management of education should be 
ensured. Teachers' representation on various 
bodies of the u^'iversities should be by nomination 
and ex-officio representation by seniority and 
rotation. 

2. Only teachers with adequate expertise and 

background should be nominated to the various 
academic bodies of the universities to ensure 
both proper representation and effective 
management. 

3. In order to ensure wider participation of teachers 
in decision making and administration, 
departmental councils should be established in the 
university departments and college departments 
where all members of a particular department would 
be members of the council. This would ensure 100% 
involvement of all college and university teachers 
in academic and administrative affairs of these 
institutions. 

4. The Association of Indian Universities should 
prepare a draft of educational planning, 
management and implementation in the light of the 
development of Indian Universities and higher 
education in general. The AIU should submit such a 
model act to the UGC for further discussion and 
recommendation to the various state authorities 
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for adoption at the state level. AIU should be 
represented in the UGC Committee on Model Act. 

5. It was suggested that the highest positions in the 
university like Vice Chancellor, Pro-Vice- 
Chancellor as far as possible should be filled by 
educationists rather than people from other 
professions. 


Living and working conditions of teachers: 

1. The criterion of number of students' for 

determining the scale of pay of Principals of 
B.Ed. colleges, should be changed and they should be 
given the same pay scale as Principals of general 
colleges. 

2. Salary of substitute teachers in place of teachers 
proceeding on study leave should be made 
available. 

3. The universities should have flexibility in 

creation of additional senior posts if required 
due to demand of subject specialization or if 

senior and eminent teachers are available in the 
department who could not get promotion due to 
limited number of senior posts. 

4. Adequate liberal housing loans/funds should be 

made available to teachers for constructing 
houses. For this purpose, rotating funds may be 
created at the college/university level. 

5. Housing for women teachers must be given due 

consideration. 

6. Adequate space should be made available for all 

the staff members at the college/university level 
for office and academic purposes. 

7. When a teacher moves from one university to 

another in the same state or in another state, 
he/she should be allowed to carry with him/her 
service benefits that have accrued to him/her in 
the previous employment 

8. All college/university teachers should be given 

LTC facilities on the pattern of central 

universities. 
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Grievances removal: 


1. Minor grievances should be resolved at the 

university level through a committee of the 

Executive Council. However, there must be 
provision for an appeal to a quasi judicial 

tribunal in case a college/university teacher so 
desires. 

2. A Central educational tribunal and its benches at 
the state level, may be established as recommended 
by the Law Commission. 

3. Summaries of judgements for Principals/Vice 
Chancellor should be made available. 

4. Orientation of Principals/Deans/Vice Chancellor in 
the procedures of the tribunal must be undertaken. 

Re-structuring of Courses: 

1. Schemes of restructuring of undergraduate courses 
may be expanded to include vocational courses and 
personality development courses in addition to the 
UGC pattern of foundation courses + core courses + 
applied courses. The weightage of different 
courses proposed is as under: 


Course UGC 

weightage 

Proposed weightage 

1. Foundation 

25% 

8% 

2. Core 

50% 

67% 

3. Applied 

25% 

15% 

4. Vocational 

- 

10% 

5. Personality Dev. 

- 

Some weightage 
to be given 

6. Project work 

— 



2. Under the proposed re-structured programmes 
the science stream had more contact hours per 
week than commerce and arts streams. It was 
therefore suggested that the contact hours for the 
arts stream should be increased to that of 
commerce which at the moment is around 25 contact 
periods. 

3. Foundation courses should include 

India's composite culture 

Women studies 

Value education (including care for the old) 

These topics would be in addition to other topics 
such as scientific temper, history of India, 
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environment protection, population education, etc. 

The existing Boards of Studies should be 
reconstituted to cater to the needs of 
restructured courses. 

Recognition must be given for participation in 
creative co-curricular activities like NSS, NCC, 
Adult Education, Sports and Games, etc. 

Special funds should be made available to 
universities and colleges undertaking re¬ 
organization of courses under the NPE and POA. 

A uniform model of re-structured courses should be 
implemented at the regional or national level. 

In the restructured under-graduate programme, a 
clear distinction needs to be made amongst honours 
and general or pass courses, especially in the 
context of admission to the Master's programme in 
various faculties. 
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FOURTH SEMINAR ; Madurai Kamaraj University, July lb-11^ 1988. 


Autonomous Colleges and Departments 

1. The universities should set up committees for 

implementation of the programmes mentioned in NEP/POA 
at the university level and at the college level. 

2. The universities should take a lead in organising 

seminars, conferences/workshops at the university and 
college levels to disseminate the NPE/POA and to create 
awareness amongst the teachers of the 

colleges/universities and the managements. 

3. The UGC may maintain a live and ongoing contact with 

the states, universities and affiliated colleges on the 
progress made in the implementation of the programmes 
from time to time. 

4. The UGC may consider granting funds to colleges which 

have shown outstanding performance for developing 
infra-structures, improving and restructuring courses 
and diversifying researches and exploring new areas of 
specializations, even in case they are not recommended 
for autonomous status by the universities concerned. An 
interim status between afffiliation and autonomy may be 
accepted for UGC assistance in case where the 

conferment of autonomy is not agreeable to the 

particular state or university due to extraneous 
constraints. 

5. The UGC may maintain a balanced approach in sanctioning 
grants to the universities and colleges for 
implementation of programmes in NPE/POA. 

6. The centre, state and universities should collectively 
take up the responsibilities to achieve the set target 
of 500 autonomous colleges at the end of the 7th Plan 
period. For 107o colleges in the country to get 
autonomous status at the end of 7th Plan period, each 
University in the country should be encouraged to 
confer autonomous status on at least 10% of its 
colleges. 

7. Ways and means are to be identified to create a 
conducive nolitical climate in various states to 
develop poi^itive attitudes towards autonomy. 

8. All efforts should be made by the UGC and the 
universities to create a suitable academic environment 
so that teachers in the universities and colleges 
develop positive attitudes towards autonomy. 
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9. 


By special financial assistance, deserving colleges 
should be helped to get permanent affiliation status so 
that they can aspire for autonomy. 

10. Deserving colleges should be motivated to upgrade 
themselves by restructuring the courses so as to move 
on to the autonomous status in course of time. 

11. The state governments should provide timely and 
adequate support in terms of finance and other 
requirements to the colleges and universities in 
implementing the various programmes of NPE/POA. 

12. The UGC should provide sufficient funds and in time to 
the colleges for implementation of autonomy. 

13. All efforts should be made to remove the following 

misconceptions in the minds of teachers towards 

autonomy: 

a) the increased quantum of work load as specified by 

UGC and the invisible increase in work load due to 
special functions of autonomy, for example 

prescription of syllabus, etc. 

b) loss of examination remunerations 

c) service conditions and security of service will be 
affected in autonomy 

d) elitism will be created, and, 

e) teachers will be removed from the national main¬ 
stream. 

14. The UGC, State Governments and universities should take 
immediate steps to remove the problems faced by 
autonomous colleges enumerated in detail by the various 
colleges in the Report of the Task Force on Autonomous 
Colleges and Departments published by AIU . 

15. The UGC and State governments may take steps to remove 
the anamoly of having two governing bodies in a 
college, one as prescribed by the UGC and another by 
the state government. 

16. All the state governments should be encouraged to amend 
the University Acts so that any university which 
desires to confer autonomous tatus on deserving 
colleges is able to do so without much loss of time. 

17. The autonomous colleges may be given the power of 
changing their internal management structure, etc. e.g. 
Academic Council, Boards of Studies etc. in course of 
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time within the framework of the state government and 
the university, 

18. Autonomous colleges may be permitted in course of time 
to formulate a scheme of incentives such as creation of 
the posts of professor and readers. 

19. Autonomous colleges should be evaluated periodically 
through self evaluation, by the university, state and 
by the UGC. Self evaluation should also be checked by 
external agencies. 

20. There should be provision for interaction among the 
autonomous colleges, bodies at the state level, 
regional level and national level for exchange of ideas 
and for healthy representation. 


21. Alternative methods of replacing the existing system 
may be initiated with assistance from the department of 
management studies/education of the university, Indian 
Institute of Management, Staff College of India and 
NIEPA. 

22. The programme of autonomous colleges is at present 
funded by the UGC for a period of five years. The 
maintenance expenditure should be continued with the 
UGC assistance for the rest of the period also on 
permanent basis. 

23. The flow of finance from UGC should not be interrupted 
by official handicaps and should be provided in time. 
Proper implementation of the procedures by both centre 
and state governments will create better atmosphere for 
development of autonomy to a large extent. 

24. Autonomous colleges should be bestowed special 

attention for creating social awareness among the 
students and in making graduates employable in the job 
market. 

25. Autonomous colleges may be encouraged to attain the 

status of Deemed University in course of time so that 
they may award their own degrees provided the 

autonomous colleges have the following inputs: 


a. 

there should be 
improvement, 

more concentration 

on 

faculty 

b. 

there should be a 
facilities, 

built-in component 

for 

research 

c, 

some distinctive features of its own 
of course relevance, etc.. 

in 

the form 
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d. adequate infrastructure such as classrooms, 

laboratories, library, physical education, hostel 
facilities, administration-building and facilities 
for student services, etc, should be provided, 

e. there must be a gestation period of 5 to 10 years 

in autonomy, 

f. the assessment reports should be uniformly good. 


Education in H\iman Values 


Value Orientation for Teachers 


1. Immediate steps have to be taken to give both pre¬ 
service and periodical inservice training to teachers 
with special reference to value oriented education. 

2. At the time of selection of teachers due importance 
must be given to candidates who are value oriented. 

3. In the programmes of academic staff colleges value 
education should be an important component. 

Co-curricular and Extra Curricular Activities for Value 

Orientation. 

1. Co-curricular and extra-curricular activities like NCC 
and NSS as well as sports and games and cultural 
programmes should be encouraged. 

2. These programmes should be further expanded to cover 
larger number of students and should be made more 
effective. Credit system may be introduced for 
participating in these activities, as was done during 
the initial period of N.C.C. 


Evaluation Process and Examination Reforms 

1. Hundred percent continuous internal evaluation at post 
graduate level in unitary and deemed universities as 
well as autonomous colleges should be implemented from 
the year 1990-91, and should be extended to the 
undergraduate level in a phased manner by 1993-94. 


2. Students' performance in terms of letter grades and 
overall performance on the basis of cumulative grade 
point average should be made and recorded. 
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3 . 


Provision should be made for improvement of performance 
for obtaining the degree. 


4. Examination process in the case of non-autonomous 

colleges affiliated to the universities should be 
decentralized. 

5. Admissions may be made on the basis of performance in 

entrance tests wherever necessary. 

Conduct of Examinations 

1. Steps should be taken to introduce legislation at 

the Centre as well as in the states to make 
malpractices connected with examinations as cognizable 
and unbailable offences and fix the type and nature of 
punishments for various offences. 

2. Innovative examination processes like arrangement of 

questions in different: orders should be evolved. 


Integrating the Process of Evaluation with Teaching and 

Learning 

1. Affiliating universities should constitute committees 
consisting of representatives from affiliated colleges 
for evolving alternate systems for the conduct of 
examinations in non autonomous colleges. 

2. No university should be permitted to act only as an 
examining body. 

3. Affiliating universities should come forward to 

decentralize the processes of course designing, viz. 
combination of courses, accumulation of credits in the 
form of awarding autonomy to as many colleges as 
possible at the earliest in order to make the 

evaluation processes meaningful. 

4. Cells for continuous research and development in 
evaluation procedures may be established both at UGC 
and independently at institutional levels since 
evaluation will be at different levels. 


General Recommendations 

1. The provision for scrutiny of answer scripts by 
students should be made for ensuring credibility. 

2. There should be provision for clearing examinations in 
parts in accordance with the pattern of the courses. 
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3. 

Gradation should be done 
techniques. 

on the basis of 

the scaling 

4. 

Question Banks should 

undergraduate courses. 

be established 

only 

for 

5. 

Conduct of open book examinations needs to 

introduced in specialised subjects areas 

engineering design, law. 

be 

like 

6. 

Separate certificates 

showing the 

results 

of 


institutional and external evaluations need not be 
issued since the grade sheets contain both internal and 
external grades. 

7. Institutional evaluation should be comprehensive, 

including non-scholastic aspects. 

8. Course teachers alone should evaluate their students. 

9. The integration of evaluation with the process of 

teaching-learning can be achieved only through 
institutional evaluation on the basis of which 

diagnosis could be made and remedial work carried out. 

10. National Testing Service should be established and 

developed to evolve norms, and for quality control. 

11. The AIU should analyse the systems of evaluation of 

M Phil and Ph.D. prevailing at present and evolve a 
suitable system which will help to maintain uniformity 

and quality of research and early declaration of 

results. 

12. The teacher student ratio should normally be 1:20 and 
1:10 for under-graduate and post-graduate courses 
respectively. 

13. Comprehensive orientation and refresher training on 

aspects like lesson planning, paper setting, scaling 
based grading, computerised evaluation should be 
organised at periodic intervals for the benefit of 
teachers. 

14. Adequate curricular-instructional materials like audio¬ 
visual aids, well equipped laboratory, computer 
facilities and library should be provided. 

15. Academic Review and Appeals Committees should be 
established. 

Evaluation and Accreditation 

1. Accreditation should be a compulsory follow up to the 
evaluation system. 


78 



2. Accreditation must be taken up for all higher 
education institutions. 

3. Accreditation should have built-in benefits for the 
accredited institutions in terms of funds, priority 
clearance of projects, etc. 

4. Institutional evaluation should be performed by a 
three-tier structure comprising: 

a. Self evaluation (by the institution itself) 



b. 

Outside evaluation (by expert 

panels) 



c. 

Coordination of expert panel 
level assessment council) 

reports 

(by state 

5, 

The 

national level apex body should issue 

guidelines 


for evaluation and seek the assistance of state level 
bodies for monitoring, evaluation and accrediting 
procedures. 


6. The evaluating body should consist of experts; 



a. 

within 

academic 

the educational system (academics 
administrators) 

and 


b. 

outside the system (community opinion 
user agencies (employers) 

leaders) 

and 

7. 

The 

1inkages 

between organisations such as 

UGC, State 


Councils for Higher Education accrediting assessing 
bodies and universities need to be clarified. Whereas 
the State Councils for Higher Education should be in 
overall charge of planning and development, evaluation 
should be the exclusive responsibility of the 
accreditation body. 

8. Autonomy and accreditation should be delinked for the 
purpose of evaluation. 

State Council for Higher Education 

1. A State Council of Higher Education should be set up in 
each state with a view to improving academic standards, 
efficient functioning of the university system, further 
development of universities and coordination of 
standards in teaching, research, examinations, 
administration and extension services. 

2. The jurisdiction of the Council should be limited to 
graduate and post graduate education in Arts, Science, 
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Commerce, Education, Law, Engineering and Technology 
Medicine, Agriculture and so on. 


3. a. The State Council for Higher Education shall be a 
statutory body created through an act of the state 
legislature. 

b. The Government of India may circulate a model 
bill on State Council of Higher Education to all 
state governments indicating the composition, 
functions, powers and other issues connected with 
the state council, in the interest of uniformity. 


4. 


5. 


6 . 


7. 


8 . 


9. 


In each major state, the Council shall consist of 

a. a full-time Chairman selected from amongst the 
serving or retired vice-chancellors, 

b. Not more than 6 vice-chancellors, three from the 

general universities and three from professional 
universities like Agriculture, Engineering, 

Medicine etc. 

c. Two teachers from among Deans/Professors and two 
Principals from the universities and colleges. 

d. Two persons from among the distinguished 

educationists/industrialists, on all-India basis. 
The Education Secretary and Finance Secretary of 
the state government shall be ex-officio members 
of the Council. 

The chairman and members of the Council shall be 
appointed by the state government in consultation with 
the U.G.C. 

The term of office of the chairman and the members of 
the council shall be limited to one term of 3 years. 

The secretariat of the State Council shall consist of 
the secretary and the supporting staff. 

As recommended by the guidelines of the UGC, the 
functions of the Council will be divided into four 
categories: 

a. Planning and Coordination 

b. Academic 

c. Advisory, and 

d. Administrative 

The Council should function as the main coordinating 
body in the field of higher education. Its function 
shall also be the preparation of a consolidated plan of 
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development of various sectors of higher education in 
the state, and monitoring the progress of 
implementation of such development programmes. 

10 a. Allocation of funds as block maintenance grants for 
higher education in the state should be worked out by 
the State Council for Higher Education on the basis of 
some well-recognised norms, such as unit cost of 
education for each course of study, related to the 
stage of development of the university or college 
concerned. 

The basis and criteria of such determination should be 
clearly specified. 

The grants as finally determined by the state 
government in consultation with the State Council for 
Higher Education should be released in four quarterly 
instalments, to the university/colleges, at the 
beginning of each quarter. 

b. i. The State Council for Higher Education shall 

prepare a comprehensive perspective plan for the 
development of higher education in the state. 

ii The State Council for Higher Educ'ation shall 
receive, scrutinize and process the development 
plans of universities/colleges in the context of 
the perspective plan, and prepare the five year 
development plan of the state regarding higher 
education. 

c. The development plan so prepared for State Council for 
Higher Education shall be finalized in consultation 
with the UGC, the state government and other funding 
agencies. 

11. Pertaining to relatisniihip of the Council with other 
funding agencies: 

a. In the case of UGC, ICAR, AICTE and similar other 
funding agencies the Council shall recotinnend the 
development plan for the disciplines concerned 
and shall follow their guidelines issued from time 
to time. 

b. In the case of Bar Council of India, Medical 
Council of India and Dental Council of India and 
similar other professional bodies, the Council 
shall follow their guidelines and directions 
issued by them from time to time. 

c. Besides, the Council should have power to make its 
own recommendations to the above bodies. 
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12. For purpose of coordination and ensuring achievement of 
goals and targets the Council may obtain: 

a. periodic reports 

b. appoint inspection/review committees from time to 
time. 


13. For performing academic functions as envisaged in the 
guidelines, the Council shall establish Standing 

Committees, task forces/cells/ working groups, in 

general functional areas as identified in the 
guidelines of the UGC. 


14. A state research and development board should be set up 
under the auspices of the Council. The Board shall 
advise the Council with respect to: 


the establishment of linkages and 
between the research in the 
institutions and research agencies 
state), in the State; 


coordination 
educational 
(Central and 


b. identification of the areas and priorities of 
research in the context of research and 

development needs of the state, so as to avoid 
duplication. 

15. The Council should have the function of accreditation 
of institutions through an accreditation board at the 
state level in co-operation with the national 
accreditation council. 


16. The Council shall prepare an annual report giving an 
account of its activities during the previous year and 
copies thereof shall be forwarded to the state 
government and the government shall cause the same to 
be laid before the legislative assembly. A copy of the 
annual report should be sent to University Grants 
Commission. 


17. The Council shall prepare, in such form and at such 
time of each year as may be prescribed, a budget in 
respect of the ensuing financial year showing the 
estimated receipts and expenditure and copies thereof 
shall be forwarded to the state government. 


State Council for Higher Education has been set up in 
Andhra Pradesh through enactment, in April 1988. In Tamilnadu 
the bill has been prepared and is pending to be introduced 
before the legislature. In Karnataka and Kerala, there is an 
inter-university Board to coordinate the activities of the 
universities, with Education Minister as chairman and all 
vice chancellors as its members. 
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FURTHER PROPOSED ACTION 




FURTHER PROPOSED ACTION 

The four seminars have amply demonstrated that in 
respect of implementing policies and programmes of NPE as 
envisaged in the POA, various agencies like MHRD, NIEPA, UGC, 
AIU, State governments, universities, colleges and 
institutions, have initiated certain activities and made 
efforts to reach physical and financial targets. In the 
realm of higher and technical education, MHRD has 
successfully implemented the policy and programme of distance 
education by establishing The Indira Gandhi National Opev. 
University; initiated action to modernize and remove 
obsolescence in technical education; brought forward a bill 
tp vest the All India Council for Technical Education (AICTE) 
with statutory powers to reorient technical education at all 
levels in the country, and initiated action to create 
infrastructure in areas of emerging technologies and set up 
the Longowal Institute of Engineering and Technology. 
Establishment of a National Testing Service, setting up a 
central council of rural institutes, setting up an apex body 
to coordinate higher education and promotion of technical 
education for women, are in different stages of 
implementation. 

However, it must be reiterated here that in many areas 
not only physical targets have not been attained but an 
awareness has been created that these physical targets set up 
earlier are too ambitious and require pruning. Among many 
examples that can be cited are: 

1. It was targetted that before the end of 7th plan (March 

1990) , five hundred colleges all over India will 

become autonomous. Only 80 odd colleges have become 
autonomous till September'88 and it would be almost 
impossible for around 400 odd colleges to become 
autonomous in the next 15 months. 

2. In the matter of vocationalisation of education it has 
beeh targetted that by 1990, lOX of students at the 
higher secondary stage will be in the vocational 
stream. Not much has been achieved in the matter of 
teacher preparation, academic resource support and 
changes in management structure. 

3. Education for women's equality has not yet taken off. 

4. In the matter of setting up State Councils for Higher 
Education, the NPE envisaged setting up of these 
councils in several states. Apart from two or three 
states where it has been initiated, the councils have 
yet to be established widely. 

It is therefore imperative that in several areas of NPE 
and POA realistic revision of physical, administrative and 
financial targets is to be made. The CABE, the consultative 



committees and the various bodies like the UGC, AIU, NIEPA, 
AICTE, all will have to come together to revise these targets 
and draw up realistic programmes of action. The four seminars 
have adequately brought this into focus while dealing with 
status of implementation viz-a-viz the targets. 

In the four seminars, a systematic collection of status 
information, through specially designed formats and 
proformas, was attempted but without much documentation. 
Nevertheless, the participants brought to the seminars 
individual experiences of universities, and after detailed 
deliberations and discussions made out certain 
recommendations for further action keeping in view the status 
of implementation by and large. 

The seminars reiterated that it would be equally 
important to identify what programmes and activities can be 
undertaken with almost no financial inputs or in some cases 
very marginal financial inputs vis-a-vis those programmes and 
activities that could be undertaken with substantial 
financial inputs and by creating further infrastructure and 
environment. 

Programmes and activities which can be undertaken with little 
or no financial assistance 


The UGC and the universities must make efforts to 
restructure courses to include emphasis on education of 
women's equality and design curriculum for both boys and 
girls as has been done by the NCERT at the school level. 
Foundation courses for development oriented education for 
women should be designed at the university level and 
implemented by the university. 

The university or college must take steps to get 
voluntary agencies to join hands with it in working for 
women's equality. 

Programmes with financial assistance The UGC must take 
steps to establish a women^s cell in every university/college 
in areas involving adult literacy, health care and women^s 
development. The UGC, the university and the college, joining 
hands with voluntary agencies must implement certain targeted 
adult literacy programmes, a minimum health care programme 
and arrange for awareness of women's equality, etc. through 
education and training programmes. They must also work out 
incentives and adequate measures for encouraging women's 
education (Gujarat has made women's education free at all 
levels). 

UGC/university/college/institution must encourage 
activities that relate skill development amongst women with 
work opportunities, better and effective dissemination of 
existing opportunities by way of scholarships, admissions, 
recruitment, etc. Also possibilities of opening new 
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polytechnics and other related institutions exclusively for 
women may be explored for implementation during the 8th Plan 
Period. 


However, the seminars have brought out clearly in 
respect of recommendations made in many areas under scrutiny 
that various agencies amongst themselves have to take 
responsibility for implementation and monitoring. 

What follows in this section on Further Proposed Action 
is a collection of such recommendations and the action 
agencies to take care of further implementation. The Seminars 
reiterated that even though the primary responsibility for 
overseeing implementation and monitoring progress of 
implementation lies with the UGC in respect of higher and 
technical education, the significant role of every 
university, college or institution to launch action in 
various areas of National Policy and together monitor its 
progress cannot be overemphasized. Every university, college, 
institution in accordance with recommendations made at the 
seminar, must draw up a realistic plan of action and in 
respect of all universities in a state, the state government 
must take the responsibility to put them together and enable 
implementation. 

Monitoring the progress of implementation is a 
professional activity primarily to be undertaken by every 
implementing agency with the help of tools for monitoring to 
be developed. The seminars did not and could not develop such 
tools of monitoring but felt that the development of tools 
for monitoring can be entrusted by the MHRD to an agency like 
AIU. 


I. Consolidation and Expansion of Institutions 

1. The UGC should issue guidelines and norms to the 

universities to enable them to formulate their 

requirements in respect of courses, intake and 

equipments,etc, 

(State Govts, UGC, Universities, Colleges) 

2. The UGC should appoint a task force to establish 
institutions within the university system, which will 
develop and maintain close ties with National 
laboratories. 


(UGC, Universities, National labs) 

3. No government grants should be available to newly 
established institutions unless their plans have been 
approved by the UGC and state governments. 

(State Govts, U.G.C., Universities) 
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VIII 


students 


Stipendiery practical training for the students, for a 
period of at least ninety days in the pre-final/final 
year should be organised. 

(MHRD,UGC,AICTE,AIU,State Govts,, Universities, 
Technical Colleges) 

IX Mobility of Teachers and Students 

1. Indian Educational Service should be set up with a 
cadre of 4000 officers to be built up over a period of 
10 years. The lES should have parity of status and 
grades with the I.A.S. 

2. Universities may be linked with each other on regional 
basis in order to facilitate exchange of teachers. 
Facilities like residential accommodation, migration of 
their wards to academic institutions, etc. should be 
provided. 

3. Each university must have a research cell headed by a 
social scientist of professor cadre for collecting, 
processing and analysing data regarding education, 
teachers, students and manpower requirements in the 
region and the state. 

(MHRD,AIU,UGC,AICTE,State Governments, 
Universities) 


Student Mobility 

The state governments/universities should select 5 to 
10 percent students from each batch and send them to 
other universities/institutions for pursuing specific 
courses through sufficient financial grants and hostel 
facilities. Students may also be allowed to go to other 
universities/institutions for completing specialised 
courses with adequate financial support. Liberal 
equivalence of courses/ units in universities should be 
established and strengthened. Youth festivals, inter¬ 
university sports and other youth programmes should be 
promoted. 

(MHRD,AIU,UGC,AICTE,State Govts.,Universities) 
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* Making the system work 

A. University functionaries 

1. In order to make the system work efficiently, it is 
necessary that responsibilities of various 
functionaries of the university and norms of their 
performance should be fixed. These functionaries 
include the Vice-Chancellor, the Registrar, Principals 
of colleges, Finance Officers, and Controller of 
Examinations etc. The seminar made suggestions about 
the specific responsibilities of the various 
functionaries. These responsibilities include the 
academic, administrative, legal and financial powers of 
the various funtionaries. 

B. Teachers 

1. It was emphasised that the teachers should participate 
in the curricular and co-curricular activities. They 
should devote themselves full time to their academic 
and non-academic duties and should not engage 
themselves in private tuitions and/or part time jobs. 

C. Students 

1. Students should involve themselves whole heartedly in 

the curricular and co-curricular activities. They 
should maintain discipline and help in maintaining an 
orderly academic environment. 

D. Educational Institutions 

1. Educational institutions should have adequate finances 
and, at least, minimum physical and academic 
facilities. They should provide security and promote 
healthy community life on their campuses. 

E. Other Recommendations 

1. The procedure of appointing Vice Chancellors should be 
strengthened with a view to ensuring the personal, 
moral and academic integrity of the incumbent. The 
judicial functions of the Chancellor should be 
entrusted to a Tribunal or a bench of the Central 
Educational Tribunal as recommended by the Law 
Commission. 

2. A Council of Higher Education should be set up in each 
state to coordinate and monitor the implementation of 
New Education Policy and to look after the finance, 
evaluation, exchange programmes and identification of 
study areas for the universities in the State.The 
council will recommend the provision of adequate 
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finances by the UGC/Central/State Governments to the 
universities. 

3. The seminar also made recommendations about penalities 
or sanctions to be imposed against the defaulting 
functionaries at various levels in the universities. It 
also made suggestions about enforcing the teaching 
schedule in educational institutions . Recommendations 
were also made about teacher evaluation, minimum 
student facilities, students' participation in making 
the system work, grievance redressal machinery for 
teachers and administrative staff, etc. 

(MHRD,UGC,AICTE,AIU,State Govts, Universities, 
Institutions) 

XII Language Development and Cultural Perspective 

1. All universities and colleges should impart instruction 
in regional languages. Regional languages should also 
be encouraged in research at the doctoral level, For 
this purpose, adequate funds should be provided. 

2. The three language formula should be implemented in all 
states. Teacher training programmes should be 
organised to orient teachers to teach in modern Indian 
languages. 

3. All efforts should be made to improve the language 
competencies of students in terms of both expression 
and comprehension. 

4. In every state. Institutes of Indian Languages should 
be set up for teaching and learning of Indian 
1anguages. 

5. Suggestions were also made for promoting Hindi as the 
Link Language of the Union of India in terms of Article 
351 of the Indian Constitution. It was also suggested 
that an International Hindi University should be set 
up. 

6. Cultural content in education should be concretised 

with a view to reflect the composite culture of India 
and Indian value system. Sanskrit should be given a 
special status and clasical languages such as Pali, 
Prakrit, Old Tamil, Old Kannada, Old Telugu, 

Apabhramsa, Persian and Arabic should be promoted. The 
teaching of foreign languages should also be 

encouraged. The distinct cultural identity of tribals 
should be safeguarded. An all India survey of folk 
literature should be organised. Universities should set 
up departments of Mass Communication for developing 
regional languages and promotion of their culture. 
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7 . 


A performing arts institute should also be set up in 
each state. 


(MHRD,UGC,AIU,ICCR,State Govts.,Universities, 
Educational Institutions) 


XII Education for Women, SC & ST, Backward Minorities and 
Handica'^e? 

A Women 

1. Every university should set up a women's cell for 
implementation of programmes for women’s education. 

2. Courses should be devised with emphasis an women’s 
equality. These courses should be common for all 
students . 

3. Women's education should be free at all levels. As 
a part of adult literacy, development linked education 
should be preferred. 

4. Women's polytechnics should be established in 
large numbers. 

5. Awareness of women's equality should be created 
through all possible media. 

(MHRD, UGC, AICTE, Universities) 

B. SC &C ST 

1. To promote educational interests of SC & ST, there 
should be coordination between centre, states, 
universities and voluntary agencies. 

2. Adequate reservation should be given to SC 8c ST in 
educational institutions for admission upto 
secondary level. 

3. Remedial courses and special classes for training 
for public service examinations should be organised. 

4. Funds and Staff should be available from UGC for 
state government for implementation of SC/ST Welfare 
programmes. Sufficient funds should be provided for 
research on problems relating to SC 8c ST. 

(MHA, MHRD, UGC, Universities) 
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C* Minority Education 

1. The definition of 'minority' should be more 
specific- and be defined by law. National integration, 
secularism and egalitarianism should be consciously 
promoted through education. 

(MHRD, Min. of Law, State Govt., Universities) 


D. Handicapped 

1. Special institutions should be established for the 
handicapped; special research programmes should be 
taken up to study the problems of education of the 
handicapped. 


(MHA, MHRD, UGC, State Governments) 

XIV Research and Extension 

1. Inter-disciplinary research in Extension should be 
promoted at the Ph.D. level. Universities must provide 
adequate facilities for research. A research committee 
should be set up for guiding research scholars. Women, 
SC & ST should be provided adequate opportunities for 
research. 

2. Extension work should be encouraged. The concept 
of community colleges should be fully explored 
to encourage extension. 

(Ministry of Agriculture, MHRD, UGC. ICAR, 
State Governments) 


XV Teachers and their Training 

1. There should be close collaboration between 
university departments of education and college of 
education with state level agencies of teacher 
training including DIETS 

2. Research in educational training with dynamic 
linkage between research and training process should be 
promoted. 

3. Correspondence courses in education should be 
discouraged. 

4. The UGC should formulate and enforce objective 
criteria for the establishment of advanced centres of 
studies in education. Adequate funds should be provided 
for teacher-orientation programmes. 
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5, Language teachers should be given adequate 
training in teaching of the third language under the 
three language formula. 

(MHRD, State Govts. NCERT, SCERTC, Universities, 
Central Institute of Indian Languages, Mysore.) 


XVI In-service Education of Teachers 

1. Inservice refresher programmes should be organised 
for school teachers by B.Ed. colleges & university 
departments of education. 

2. The AIU should prepare a draft of educational 
planning management and implementation in the light of 
the development of the Indian universities and higher 
education in general; AIU should forward the model 
act to the UGC for onward transmission to the state 
authorities for adoption. 

(UGC, AIU, Universities, State Departments,) 


XVII Living and working conditions of Teachers 

1. The principals of B.Ed. colleges should be given 
salary scales at par with those of the general 
education colleges. 

2. Adequate liberal housing loans should be made 
available to teachers. Leave Travel Concession 
facilities should also be extended to them. 

3. Teachers moving from one university to the other 
should be allowed to carry service benefits from 
previous employment. 

(AIU,UGC, State Govts, Universities) 

XIX Grievance Removal 

1. Central Educational Tribunal, as recommended by 
the Law Commission should be set up. Orientation of 
Principals/Deans/ V.C's in the procedures of the 
Tribunal must be undertaken. 

(MHRD, Min. of Law, UGC, AIU, Universities, Law 
Commission) 

XX Restructuring of Courses 

1. A uniform model of restructured courses should be 
implemented at the regional and national level. Scheme 
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of restructuring of undergraduate courses may also 
include vocational courses and personality development 
courses. The weightage scheme of the UGC should be 
modified. 

2. The contact hours per week for the arts stream 
should be increased to 25. 

3. The existing Boards of Studies should be 
reconstituted to cater to the needs of restructured 
courses. 


4. Special funds should be made available to 
universities for reorganisation of courses under the 
NPE k POA. 


(MHRD, UGC, State Govts. AIU, Universities) 


XXI Autonomous Colleges 

1. The universities should set up committees for 
implementing programmes of NPE k POA. Seminars should 
be organised to create awareness among the teachers and 
the management about the programmes. 

2. The UGC should monitor the progress of the NPE 
programmes, 

3. The UGC may grant financial assistance to 
colleges, which show outstanding performance for 
various quality improvement programmes. It should 
maintain a balanced approach in assisting universities 
and colleges for implementing NPE & POA programmes. 

4. 500 colleges should be given autonomous status by 
the end of the seventh plan; each university should 
confer autonomous status on 10 percent of its colleges. 
All-out efforts should be made to remove misconceptions 
in the minds of teachers towards autonomy. 

5. Colleges should be financially helped to get 
permanent affiliation status. 

6. a. The state governments should provide timely 

and adequate assistance to colleges and 
universities for implementing NPE programmes. 

b. The states should amend university acts 

enabling the universities to grant autonomy 
to colleges. 
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7, The autonomous colleges may be encouraged to: 

a. change their internal management structure. 

b. provide incentives to teachers by upgrading 
their posts. 

c. to attain the status of "deemed to be 
university" in course of time. 

8. The maintenance expenditure on autonomous colleges 
should be met by the UGC on a permanent basis. 

(MHRD, UGC, State Govts., Universities) 

XXII Education in Human Values 

Value orientation for Teachers 

1. Preservice and periodic training in value oriented 
education should be given to teachers. This 
programme should be emphasised in the Academic 
Staff Colleges. 


(UGC, Universities, State Govts.) 

Co-corricular and Extra-curricular Activities for Value 
Orientation 

1. Programmes like NCC and NSS, sports & games as 
well as cultural programmes should be encouraged 
and their coverage increased. 

(State Govts. Universities, NCC, Directorates) 


XXIII Evaluation Process and Examination Reforms 

1. Hundred percent internal evaluation at postgraduate 
level in unitary universities and autonomous colleges 
should be introduced in 1990-91 and extended to 
undergraduate level by 1993-94. 

2. Students' performance in terms of letter grades 
and overall performance on the basis of cumulative 
grade point average should be made and recorded. 

3. Examination process in the case of non-autonomous 
affiliated colleges should be decentralised. 

(UGC, AIU, Universities, Colleges) 
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XXIV 


Conduct of Examinations 


1. Central and State legislation should be introduced 
to make malpractices in examinations as cognizable and 
non-bailable offences. 

(MHRD, Ministry of Law, State Govts., Universities) 


XXV Interacting the Process of Evaluation with Teaching and 

Training 

1. Affiliating universities should evolve alternative 
systems for the conduct of examinations; they should 
decentralise the process of course designing. 

2. Cells for continuous research and development in 
evaluation procedures may be set up at the UGC as also 
at the institutional level. 


(AIU, UGC, Universities) 


XXVIGeneral Recommendation 


There is need for introducing innovative practices in 
evaluation like Question Banks, open book examination system, 
clearing examinations in parts in accordance with the pattern 
of courses. 

(AIU, UGC, Universities) 


National Testing Service 

1. National Testing Service should be established and 
developed to evolve norms and for quality control. 

2. The AIU should analyse the system of evaluation of 
M.Phil and Ph.D. programmes and evolve a more suitable 
system. 


3. Teachers should be provided orientation and 

refresher courses in various evaluation procedures. 

(UGC, AIU, MHRD, State Govts., Universities) 


Evaluation and Accreditation 

1. Accreditation should be a compulsory follow-up to 
the evaluation system for all higher education 
institutions. It should have built in benefits to the 
accredited institutions in terms of funds, priority 
clearance of projects, etc. 

2. Institutional evaluation should have a three tier 

structure: Self evaluation, outside evaluation and 
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coordination of expert panel reports by State level 
assessment council, 

3. The national level apex body should issue suitable 
guidelines for evaluation. The evaluation body should 
consist of experts from within the educational system 
and outside the system. 

(MHRD,UGC, AICTE, AIU, Universities, Colleges) 
XXVII State Council of Higher Education 

1. The State Council of Higher Education should be a 
statutory body to be set up for improving academic 
standards, further development of university system and 
co-ordination of students, teaching, research and 
examinations, etc. 

2. The Council should consist of a full time 
Chairman, Vice Chancellors, teachers and distinguished 
educationists and industrialists besides nominees of 
the Government. The term of the Chairman and members 
should be limited to one term of 3 years. It will have 
a Secretary and other supporting staff. 

3. The Council will be the main coordinating body in 
the field of higher education and will take up the 
following functions: 

a. Planning and coordination 

b. Academic 

c. Advisory and; 

d. Administrative 

4. The State Council for Higher Education will 
work-out the quantum of block maintenance grants for 
higher education. It will also prepare a comprehensive 
perspective plan for the devel optnert of higher 
education. It will scrutinise and process the 
development plans of universities/colleges in that 
perspective and prepare five year plans regarding 
higher education. The council shall follow the 
guidelines issued by other funding bodies like UGC, 
ICAR, AICTE, etc. 

5. A State Research and Development Board should be 
set up under the Council to establish linkages and 
coordination between the research in educational 
institutions and other research agencies and identify 
priority areas of research. 

6. The Council should have the fxinction of 
accreditation of institutions through an accreditation 
board at the state level in coopeiation with the 
national accreditation council. 

(MHRD, UGC, AICTE. AIU, State Govts.) 
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ANNEXURE-I 


LIST OF PARTICPANTS 

SEMINAR HELD AT INDIAN INSTITUTE OF TECHNOLOGY 
DELHI 


SPECIAL INVITEES 

1. Dr. G. Ram Reddy 
Vice Chancellor 
IGNOU 

New Delhi- 

2. Dr Satya Bhushan 
Director 

NIEPA 
New Delhi 

3. Mr. Anand Sarup 
Chairman 

National Book Trust 
New Delhi 

4. Prof. S.K. Khanna 

Secretary 

University Grants Commission 
New Delhi 

5. Dr. N.M. Swani 
Director 

Indian Institute of Technology 
New Delhi 

6. Prof. Moonis Raza 

Vice Chancellor 
University of Delhi 
Delhi 

7. Prof. S. Hashim Ali 

Vice Chancellor 
Aligarh Muslim University 

Prof. Ali Ashraf 
Vice Chancellor 
Jamia Millia Islamia 
New Delhi 
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9. Mr. A.K. Pandya 
Director General 

Sports Authority of India 
New Delhi 

10. Dr. Sneh Bhargava 
Director 

AIIMS 
New Delhi 

11. Prof. C.J. Daswani 
Professor 

Non-forma1 Education 
NCERT, New Delhi 

12. Prof. S. Sampath 

Chairman Recruitment, DRDO & 
Former Director 
IIT, Kanpur 

13. Dr. V. N. Vashisht 
Managing Director 
EdCil, New Delhi 


PARTICIPANTS 

AGRA UNIVERSITY, AGRA 

1. Prof. B B L Saxena 
Vice Chancellor 
Agra University 

2. Dr. Rajeshwar Prasad 
Director 

Institute of Social Sciences 
Agra University 


ALIGARH MUSLIM UNIVERSITY 

3. Prof. S. Izhar Hussain 
Prof of Maths & Dean 
Aligarh Muslim University 

4. Dr. S.H. Mohsin 
Dean & Professor 
Mechanical Engineering 
Aligarh Muslim University 


104 



UNIVERSITY OF ALLAHABAD 


5. Dr. P.C. Saxena 
University of Allahabad 

6. Dr. R.S. Pande 
University of Allahabad 


ARUNANCHAL UNIVERSITY. ITANAGAR 

7. Prof. C.L. Anand 
Vice Chancellor 
Arunanchal University 


AVADESH PRATAP UNIVERSITY. REWA 

8. Prof. K.B. Pandey 

Head, Deptt of Chemistry 
Avadesh Pratap University 

9. Prof. R.L. Singh 
Head, Deptt of Physics 
Avadesh Pratap University 


UNIVERSITTY OF DELHI, DELHI 


10. Prof. S.C. Shukla 
Faculty of Education 
University of Delhi 

11. Mr. Mohinder Singh 
Dean of Colleges 
University of Delhi 


DEVI AHILYA VISHWAVIDYALAYA, INDORE 

12. Dr. S.M. Dasgupta 
Vice Chancellor 

Devi Ahilya Vishwavidyalaya 

HARYANA AGRICULTURAL UNIVERSITY, HISAR 

13. Dr. M.L. Sharma 

Dean of Post Graduate Studies 
Haryana Agricultural University 

14. Dr. K. Kumar 

Haryana Agricultural University 
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INDIAN AGRICULTURAL RESEARCH INSTITUTE. NEW DELHI 

15. Dr. S.C. Bhargava 

Prof of Plant Physiology 
lARI. 

16. Dr. Rajendra Prasad 
lARI 


INDIAN INSTITUTE OF TECHNOLOGY, NEW DELHI 

17. Prof. C.S. Jha 

Deptt of Electrical Engineering 
Indian Institute of Technology 


UNIVERSITY ^ JAMMU, JAMMU 

18. Dr. M.L. Lakhanpal 
Vice Chancellor 
University of Jammu 


JAWAHARLAL NEHRU UNIVERSITY.NEW DELHI 

19. Dr. Nirmal Singh 
Jawaharlal Nehru University 

20. Mr. S. Saberwal 
Jawaharlal Nehru University 


KURUKSHETRA UNIVERSITY, KURUKSHETRA 


21. Prof. C.L. Kundu 
Chairman & Dean 
Deptt of Education 
Kurukshetra University 

22. Dr. Neshla 
Kurukshetra University 


PUNJAB UNIVERSITY. CHANDIGARH 

23. Dr. J.K. Gupta 
Punjab University 

24. Dr. J.N. Joshi 
Punjab University 
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UNIVERSITY OF RAJASTHAN, JAIPUR 

25. Dr. R.N. Srivastava 
Dev Officer 
Rajasthan University 


rani DURGAWATI VISHWAVIDYALAYA,JABALPUR 

26. Dr, H.P, Dikshit 
Vice Chancellor 

Rani Durgawati Vishwavidyalaya 

27. Dr. O.N. Tripathi 
Academic Staff College 

Rani Durgawati Vishwavidyalaya 

28. Dr. Y.K. Sharma 

Dean, Engineering College 
Rani Durgawati Vishwavidyalaya 


UNIVERSITY OF ROQRKEE, RQORKEE 

29. Prof. S.P. Nigam 

Deptt of Ind. Engg. 
University of Roorkee 


SCHOOL OF PLANNING AND ARCHITECTURE, NEW DELHI 

30. Prof. V.P. Raori 

Planning and Development Advisor 
School of Planning & Architecture 


THAPAR INSTITUTE OF ENGINEERING & TECHNOLOGY,PATIALA 

31. Dr. Gajendra Singh 

Dean of Academic Affairs 

Thaper Instt of Engineering & Technology 


OTHERS 


32. Mrs. R. Sundaram 

Executive Director 
CEMS, Delhi 


AIU OFFICIALS ATTENDING THE SEMINAR 

33. Prof. S.K. Agrawala 
Secretary, 
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34. 

Prof. 0r. V. Natarajan 
Director (Research) 

35. 

Mr. G.S. Sivia 

Joint Secretary (Sports) 

36. 

Dr. J.L. Azad 

Consultant 

37. 

Mr. Anjni Kumar 

Addl Secretary 

38. 

Mr. Sutinder Singh 

Deputy Secretary(L & D) 

39. 

Dr. J.N. Baruah 

Deputy Secretary(Admn) 


PEOPLE INVOLVED IN THE CONDUCT OF BOOK EXHIBITION 
& COMPUTER SOFTWARE EXHIBITION 

1. Binary Semantics 

2. Abacus 

3. AIU 
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SEMINAR HELD ^ MANIPUR UNIVERSITY, IMPHAL 


SPECIAL INVITEES 

1. Shri K.K. Khullar. 

Formerly Director 

Deptt of Education, MHRD. 

2. Prof. G.B.K. Hooja, 

Former Vice Chancellor 
Gurukula Kangri Vishwavidyalaya, 

3. Dr. Ramaranjan Mukerjee, 

Former Vice Chancellor 
Burdwan University & President 
AIU. 

PARTICPANTS 

ASSAM AGRICULTURAL UNIVERSITY, JORHAT 

1. Dr. G.K. Roychowdhury, 

Dean, 

Veterinary, 

AAU. 


BIRSA AGRICULTURAL UNIVERSITY, RANCHI 

2%^ Dr. H.R. Mishra 

Vice Chancellor 
Birsa Agricultural University 

3. Prof. M.A. Moshin, 

Dean 

Birsa Agricultural University 

4. Prof. G.S. Dubey 
Director, P.G. Studies, 

Birsa Agricultural University 


UNIVERSITY OF BURDWAN, BURDWAN 

5. Prof. S.P. Banerjee, 

Vice Chancellor 
Burdwan University 


UNIVERSITY OF CALCUTTA, CALCUTTA 

6. Prof. M. Banerjee 

P.G. Institute of Medical Sciences 
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GAUHATI UNIVERSITY, GUWAHATI 


7. Prof. Siddeswar Saikai, 
Head, Education, 

Gauhati University 

8 . Dr. Prabin Chandra Sarma 
Principal, 

Pandu College, Guwahati 


GURU GHASIDAS UNIVERSITY, BILASPUR 

9. Dr. D.N. Tiwari 
Vice Chancellor 

Guru Ghasidas University 

10. Dr. G.N. Tripathi, 

Professor, Hindi 

Guru Ghasidas University 

11. Prof. S.K. Dey, 

Principal 

DPV Post Graduate College 


INDIAN INSTITUTE OF TECHNOLOGY, KHARAGPUR 

12. Prof. S.K. Dey 
Dean 

P.G. Studies, 

IIT. 


KASHI VIDYAPEETH, VARANASI 

13. Dr. L.N. Mishra 
Vice Chancellor 
Kashi Vidyapeeth 

14. Prof. Pandey, 

Dean Education 
Kashi Vidyapeeth 


MANIPUR UNIVERSITY, CANCHIPUR 

15. Dr. Mahale 
Vice Chancellor 
Manipur University 

16. Shri S. Kunjabihari Singh 
Principal 

Manipur University , 13 ! '-' 



17. Prof. N. Khagendra Singh 
Dean, School of Humanities 
Manipur University 

18. Prof. Gaymumei Kobul 
History Deptt. 

Manipur University 

19. Dr. A.K. Monihar Singh 

Prof & Head, Chemistry Deptt. 
Manipur University 

20. Prof. H. Nand Kumar Sarma 
Dean. School of Sciences 
Manipur University 


NORTH BENGAL UNIVERSITY 

21. Prof. S.N. Ray 
Dean 

P.G. Studies, 

North Bengal University 


NORTH EAST HILL HUNIVERSITY, SHILLONG 

21. Prof. R.K. Mishra, 

Vice Chancellor 
NEHU. 


ORISSA UNIVERSITTY, BHUBANESWAR 

22. Prof. Patnaik, 

Dean 

Orissa University 


PATNA UNIVERSITY, PATNA 

23. Prof. S.N. Das 
Vice Chancellor 
Patna University 

24. Prof. J. Jha, 

Dean,Education, 

Patna University 

RABINDRA BHARATI UNIVERSITY 

25. Prof. B. Chatterjee, 

Vice Chancellor 

Rabindra Bharati University 


111 




RAVISHANKAR UNIVERSITY, RAIPUR 

26. Prof. S.M. Agarwal, 

Vice Chancellor 
Ravishankar University 

27. Prof. S.L. Srivastava 
Ravishankar University 

28. Prof. Quamara, 
Ravishankar University 


UTKAL UNIVERSITY, BHUBANESWAR 

29. Prof. Saroj Misra, 

Deptt of Psychology, 
Utkal University 


VISVA BHARATI, SANTINIKETAN 

30. Dr. Arati Sen, 

Director 

Studies, Innovation & Rural Reconstruction, 
Visva Bharati 


ASSOCIATION OF INDIAN UNIVERSITIES, NEW DELHI 

31. Dr. S.K. Agrawala 
Secretary, 

32. Dr. V. Natarajan 
Director (Research) 

33. Dr. J.N. Baruah 
Deputy Secretary (Admn) 

34. Mr. B.M. Dureja 
Under Secretary (S&P) 
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SEMINAR HELD ^ UNIVERSITY OF POONA, PUNE 


SPECIAL INVITEES 

1. Mr. K.K. Khullar 
Formerly Director 
Deptt of Education 

Ministry of Human Resource Development 

2. Mrs. Sushma Baghia 
NIEPA 

New Delhi 

3. Dr (Mrs.) Sneh Bhargwa 
Director 

AIIMS 
New Delhi 

4. Dr. Udgaonkar 
Formerly Director 

Tata Instt. of Fundamental Research 
Bombay 

5. Dr. C J Daswani 
NCERT 

New Delhi 


PARTICIPANTS 

AMRAVATI UNIVERSITY, AMRAVATI 

1. Dr. K.G. Deshmukh 
Vice Chancellor 
Amravati University 

2. Dr. V.K. Amte 
Director, 

Deptt of Business Administration & Management 
Amravati University 


M.S. UNIVERSITY OF BARODA, BARODA 

3. Prof. M.S. Yadav 
Dean 

Faculty of Education & Psychology 
M S University of Baroda 
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BHAVNAGAR UNIVERSITY, BHAVNAGAR 

4. Shri D M Vasavada 
Vice Chancellor 
Bhavnagar University 

5. Prof. J.K. Rao 
Dean 

Faculty of Science 
Bhavnagar University 

6. Dr. S.S. Majethia 
Principal 

Shamaldas Arts College 
Bhavnagar University 


BIPHAN CHANDRA KRISHI VISWAVIDYALAYA.WEST BENGAL 

7. Prof. R. Sinha 
Dean 

Faculty of Veterinary and Animal Sciences 
Bidhan Chandra Krishi Viswavidyalaya 


UNIVERSITY OF BOMBAY, BOMBAY 

8. Dr(Mrs) M.D. Bengalee 
Vice Chancellor 
University of Bombay 

9. Dr (Miss) G.J. Kerawalla 
Actg. Head 

Deptt of Education 
University of Bombay 

10. Principal A.P. Pradhan 
D G Ruparel College 
Senapati Bapat Marg 
University of Bombay 


GUJARAT UNIVERSITY, AHMEDABAD 

11. Prof. Arobubhai Desai 
Pro Vice Chancellor 
Gujarat University 


GUJARAT VIDYAPITH, AHMEDABAD 

12. Prof. Ramlal Parikh 
Vice Chancellor 
Gujarat Vidyapith 
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UNIVERSITY OF JODHPUR, JODHPUR 


13. Dr. M.L, Mathur 
Vice Chancellor 
University of Jodhpur 

14. Prof. Shiv Kumar Lai 
Dean, Faculty of Arts 
Education & Social Science 
University of Jodhpur 


MARATHWADA UNIVERSITY, AURANGABAD 

15. Prof. A.L. Bonginwar 
Vice Chancellor 
Marathwada University 


north GUJARAT UNIVERSITY, PATAN 

16, Prof. B.C. Patil 

North Gujarat University 


UNIVERSITY OF POONA, PUNE 

17. Prof. V.G. Bhide, 

Vice Chancellor 
University of Poona 

18. Prof. Ram Takwale 
Deptt of Physics 
University of Poona 

19. Dr. C.R. Joshi 
Deptt of Chemistry 
University of Poona 

20. Prof. D.D. Wani 
Director 

Academic Staff College 
Univ of Poona 

21. Dr. Dhraiswamy 
Director 

NCL, Pune 

22. Mrs. R.A. Vaswani 
Principal, 

St. Mira's College 
University of Poona 
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23. Mrs. Aruna 
Vice Principal 

St. Mira's College 
University of Poona 

24. Dr. (Smt) Usha Khire 
Prof k Head 

Instt. of Psychology 
University of Poona 

25. Dr. Vinaybala Mehta 
Principal 

SNDT College of Education for Women 
University of Poona 

26. Ml. Patwardan 
Principal 

Chandra Shekhar Agashe College 
University of Poona 


SUKHADIA UNIVERSITY, UDAIPUR 

27. Dr. Ram Gopal Sharma 

Dean, University College 
and Faculty of Social Science 
& Humanities 
Udaipur University 


SHIVAJI UNIVERSITY 

28. Prof. K.B. Powar 
Vice chancellor 
Shivaji University 

29. Dr. N.G. Zunjurwad 
Principal 

DBF Dayanand College of Arts k Science 
Shivaji University 

30. Dr. B.N. Kulkarni 

Dean, Faculty of Science 

Smt K W College of Arts k Science 

Shivaji University 


SNDT WOMEN'S UNIVERSITY, BOMBAY 

31. Smt. Kamalini H Bhansali 
Vice Chancellor 
SNDT Women's University 
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SOUTH GUJARAT UNIVERSITY. SURAT 


32 Dr. K V Sheth 
Prof. & Head 
Deptt of Education 
South Gujarat University 

33. R.C. Shukla 
Principal 

Arts and Commerce College, 
South Gujarat University 


TATA INSTITUTE OF SOCIAL SCIENCES, BOMBAY 

34. Dr. Jacob Aikara 

Tata Institute of Social Sciences 


OTHERS 

35. V.C. Inamdar 

Free Press Journal & Navshakti 

36. Bipin Pathak 
Correspondent, PTI 

37. Shenai Santosh 
Kesari 

38. Satish Kumar 
Daily 'Sakai' 

39. S.P. Malhotra 
Indian Express 


ASSOCIATION OF INDIAN UNIVERSITIES, NEW DELHI 

40. Prof. S.K, Agrawala 
Secretary 

41. Dr. V. Natarajan 
Director(Research) 

42. Sh B.M. Dureja 

Under SecretaryCS & P) 

43. Sh, P.K. Malik 
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SEMINAR HELD ^ MADURAI KAMARAJ UNIVERSITY. MADURAI 


SPECIAL INVITEES 

1. Dr. B.M. Udgaonkar, 

Former Director 

Tata Institute of Fundamental Research 
Bombay 

2. Dr. S.V. Chittibabu 
Former Vice Chancellor 
Annamalai University 

3. Thiru I.C. Menon 
Additional Secretary 
University Grants Commission 
New Delhi 


PARTICIPANTS 

ANDHRA UNIVERSITY. WALTAIR 


1. Prof. M.R. Rao 
Dean, 

Collegiate Education 
Andhra University 

2. Dr. K. Lalithamba 
Principal 

SAM Kalasala 
Anakapalli 
Andhra University 


A.P. AGRICULTURAL UNIVERSITY. HYDERABAD 

3. Dr. (Mrs.) P. Geervani 
Dean, 

Faculty of Home Science 
A.P, Agricultural University 

4. Dr. V. Jeyaramakrishna 
Principal 

College of Veterinary Science 
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ANNA UNIVERSITY. MADRAS 

5. Dr. M. Abdullah Khan 

Prof, of Planning and Development 
Anna University 


ANNAMALAI UNIVERSITY. ANNAMALAINAGAR 

6. Dr. Rm. Sethunarayanan 
Vice-Chancellor 
Annamalai University 

7. Dr. S. Rajagopalan 

Dean Faculty of Education 
Annamalai University 


AVINASHILINGAM INSTITUTE OF HOME SCIENCE AND HIGHER EDUCATION 
FOR WOMEN, COIMBATORE 

8. Dr. Rajammal Devadoss 
Vice Chancellor 

Avinashi1ingam Insitute of Home Science and 
Higher Education for Women, 

9. Dr. L.S. Rajagopal 
Dean, 

Avinashilingam Institute of Home Science and 
Higher Education for Women 

10. Dr. Saraswathi Bhatji 
Dean 

Avinashilingam Insititute of Home Science and 
Higher Education for Women 


BHARATHIDASAN UNIVERSITY, TIRUCHIRAPPALLI 

11. Prof. Muthukumaran 
Vice-Chancellor 

Bharathidasan University 

12. Prof. A. Joseph, 

Professor of English 
Bharathidasan University 

13. Prof. K.R.S. Rajaraman 
Dean 

College Development Council 
Bharathidasan University 


119 



UNIVERSITY OF CALICUT. CALICUT 

14. Dr. K. Soman 
Prof. 8t Head 
Dept, of Education 
University of Calicut 


15. Dr. K. Sundaresan 
Director 

College Development Council 
University of Calicut 


GANDHIGRAM RURAL UNIVERSITY, GANDHIGRAM 

16. Prof. M.K. Selvaraj 
Controller of Examinations and 
Co-ordinator ERU, 

Gandhigram Rural University 

17. Dr. B.V. Appa Rao 
Reader 

Deptt. of Chemistry 
Gandhigram Rural University 

18. Dr. S. Janakiraman 
Dean 

Faculty of Rural Social Sciences 
Gandhigram Rural University 

19. Dr. G. Karthikeyan 
Prof. & Head 
Deptt. of Chemistry 
Gandhigram Rural University 


GULBARGA UNIVERSITY, GULBARGA 

20. Dr. K.H. Cheluvaraju 
Vice-Chancellor 
Gulbarga University 


JAWAHARLAL NEHRU TECHNICAL UNIVERSITY. HYDERABAD 

21. Dr. Vijay Kumar 
Principal 

JNTU College of Engineering 
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KARNATAKA UNIVERSITY. DHARWAD 

22. Prof. S. Abdul Kareem 
Principal 

Nehru Arts & Commerce College, 

23. Dr. G.M. Patted, 

Dean 

Faculty of Education 
Karnataka University 

24. Dr.CSmt.) Sarojini Shintri 
Dean 

Faculty of Arts 
Karnataka University 


UNIVERSITY OF KERALA. TRIVANDRUM 

25. Dr. G.B. Mohan Thampi 
Vice Chancellor 
University of Kerala 

26. Dr. P.R. Gopinath Nair 
Dean 

Faculty of Social Sciences 
University of Kerala 

27. Dr. Thomas Kottarathil 
Principal 

Mar Ivanios College 


KERALA AGRICULTURAL UNIVERSITY, TRIVANDRUM 

28. Dr. C. Bhaskaran 
Asst. Professor 
College of Agriculture 
Vellayani 

Kerala Agricultural University 


UNIVERSITY OF MADRAS, MADRAS 

29. Dr. A. Gnanam 

Vice Chancellor 
University of Madras 


MADURAI KAMARAJ UNIVERSITY, MADURAI 

30. Dr. S. Krishnaswamy 
Vice Chancellor 
Madurai Kamaraj University 
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31. Dr. T.J. Pandian 
Special Officer 
Planning & Development 
Madurai Kamaraj University 

32. Prof. S. Ramachandran 
Dean 

College Development Council 
Madurai Kamaraj University 

33. Dr. R. Kanagasabapathi 
Principal 

Aditanar College of Arts & Sciences 

34. Dr. G. Venkatesan 
principal 

Rajapalayam Raju's College 

35. Prof. Shanthi Manuel 
Principal 

Lady Doak College 


MOTHER TERESA WOMEN'S UNIVERSITY> KODAIKANAL 

36. Dr. Mary Josephine Louis 

Senior Fellow in Education 
Mother Teresa Women's University 


PONDICHERRY UNIVERSITY, PONDICHERRY 

37. Prof. S.V. Narayanan 
Professor 

School of Management 
Pondicherry University 

38. Dr. N. Rajamani 
Director, 

Academic Staff College 
Pondicherry University 


SRI PADMAVATI MAHILA VISHVAVIDYALAYAM, TIRUPATI 

39. Prof. D.P. Portia 
Dept, of Education 

Sri Padmavati Mahila Vishvavidyalayam 
TAMIL NADU AGRICULTURAL UNIVERSITY, COIMBATORE 

40. Dr. T.S. Manickam 
Dean 

Agricultural College & Research Institute 
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UNIVERSITY OF AGRICULTURAL SCIENCES. BANGALORE 

41. Dr. A.S. Prabhakar 

Director of Instruction 
College of Agriculture 


ASSOCIATION OF INDIAN UNIVERSITIES. NEW DELHI 

42. Dr. S.K. Agrawala 
Secretary, 

43. Dr. V. Natarajan 
Director(Research) 

45. Shri B.M. Dureja 

Under Secretary(S&P) 


RAPPORTEURS 

1. Dr. S, Sathiyagirirajan 

Reader 

Academic Staff College 
Madurai Kamaraj University 

2. Dr. P.N. Muthiah 

Reader 

Dept, of Education 
Madurai Kamaraj University 

3. Dr. P. Jeyachandran Gabriel 

Reader 

Curriculum Development Cell 
School of Biological Sciences 
Madurai Kamaraj University 

4. Dr. A. Vijayarajan 

Reader in Economics 
ICC St CE 

Madurai Kamaraj University 

5. Dr. J.R. Gnanamuthu 

Reader in History 
ICC Sc CE 

Madurai Kamaraj University 

6. Dr. K. Krishnan 

Lecturer 

Dept, of Education 
Madurai Kamaraj University 
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AIU ORGANISING COMMITTEE 


1. Prof. S.K. Agrawala 
Chairman . 

2. Dr. V. Natarajan 
Convenor 

3. Ms Asha Arora 

4. Mr Kishan Kr. Giri 

5. Mrs. Bhawna Dhyani 



annexure-ii 


FORMAT FOR SUPPLY OF RELEVANT INFORMATION 


GENERAL 


1. Has your university set up a committee to look into the 
NPE/POA with regard to programmes/activities relevant 
to higher education? If yes, has this committee made 
any recommendations? 


2. Have the NPE/POA been widely discussed amongst the 
teachers/administrators in your university? 

If yes, what impact has this had on the working of the 
system at present? 


3. Has anyone in your university been associated with any 
of the State/Central Committees set up to formulate the 
NPE/POA? 

If yes, give details? 


4. Has anyone from your university been associated as 
resource person for the implementation of the 
programmes under NPE/POA? If yes, give details? 
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5. Has your university been given any 

grant/facility/assistance for any scheme/programme/ 
activity by the UGC/State Govt/Central Govt/Other 
Agencies under the NPE/POA? 


Every activity/programme as envisaged in P.O.A. under each 
of these subject topics, is listed so that participants can 
fill in columns dealing with 

1. By whom to be undertaken 


2. Specific target, if any 


3. Inputs required for implementation 


4. Action taken by your university and achievement so 
far, with success/failure. 


5. Projection 88/89 - 89/90 


6, Remarks. 
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